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MESSAGE FROM
 
SUPERVISOR KATE MURRAY
 
Dear Fellow Employee, 
Mutual respect and a shared 
commitment to the well being of Hempstead 
Town employees has resulted in this 
contract agreement between the Town of 
Hempstead Civil Service Employees 
Association and my administration. This 
document provides for the continued 
prosperity of members of the township's 
workforce. 
Our staff consists of the finest 
employees anywhere. I believe that this contract recognizes the 
exemplary service provided by our public servants. Because of 
your contributions, the quality of life enjoyed by area residents is 
superlative. 
I look forward to continuing to work directly with you to provide 
responsive and cost effective services and programs to 
Hempstead Town neighbors. 
I am proud to tell people that I am part of the Town of 
Hempstead municipal workforce. You have built a reputation for 
courtesy, competency and responsibility in performing 
governmental tasks. Thank you for helping to maintain this well 
deserved reputation. 
Sincerely, 
2005 TO 2008
 
Collective Bargaining Agreement
 
and
 
Salary Schedules
 
Any Questions?
 
Call Us
 
Brothers and Sisters of Local 880: 
Once again, I am proud to deliver another "On Time" collective 
Bargaining agreement with the Town of Hempstead. The fact 
that we have good working relationship with Supervisor Kate 
Murray and that the Supervisor recognizes the fine work force 
we have here in the largest township in the nation, is what has 
made this contract one of the finest agreements in the region. 
We have shown that by providing the residents of our great town 
with professional services and great facilities, our union work­
ers are deserving of fair wages and benefits. I want to congratu­
late both negotiating teams for their patience during our talks. I 
would like to thank those who were on the team and no longer in 
office for their services to our members over the years. 
In solidarity 
~II~ 
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THIS AGREEMENT entered into as of the 1st day of January, 
2005, by and between the TOWN OF HEMPSTEAD, a Public 
Employer having its principal office at Hempstead Town Hall, One 
Washington Street, Hempstead, New York, 11550, hereinafter 
referred to as the "Employer;" and the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO, the 
recognized Union, 143 Washington Street, Albany, NY 12224, by 
its Hempstead Local 880. 
WIT N E SSE T H: 
WHEREAS, it is the intent and purpose of the parties to this 
agreement to promote and continue the harmonious relationship 
existing between the CSEA, the Employer and its employees, 
and to provide procedures for the prompt, peaceful and equitable 
resolution of differences which may arise from time to time 
between the Employer and its employees and the Employer and 
the CSEA, so that there will be no interruption of services to the 
residents of the Town of Hempstead; and 
WHEREAS, the CSEA has previously been recognized as 
the sole and exclusive negotiating agent for the employees of 
the Employer other than elected officials; 
NOW, THEREFORE, it is agreed as follows: 
1. RECOGNITION. The Employer recognizes the CSEA, Local 
1000, AFSCME, AFL-CIO, as the sole and exclusive negotiating 
agent for the employees of the Employer, except elected officials, 
those designated by the Town as its Negotiating Team Members, 
Members of Boards & Commissions, and Secretary to Town 
PE.R.B., for the term of this agreement, January 1,2005 through 
and including December 31,2008. 
2. STATUS. The CSEAshall have unchallenged representation 
status until seven (7) months prior to the expiration of this 
agreement. 
3. AGENCY SHOP FEE. The CSEA shall have the following 
security: 
(a) Every employee who is amember of the CSEA on January 
1,2005 shall remain a member in good standing of the CSEA for 
the term of this agreement or pay the CSEA service fee as 
hereinafter set forth. 
(b) Every employee hired during the term ofthis agreement 
shall, no later than the first pay day after the date of such hiring, 
either: 
(1) Become a member of the CSEA and remain a 
member in good standing for the term of the agreement; 
or 
(2) Pay the CSEA service fee hereinafter set forth. 
(c) The CSEA service fee referred to herein is a fee equal to the 
bi-weekly dues of the CSEA, to be paid to the CSEA byemployees 
who do not become members of the CSEA. Such amount shall be 
deducted from the employee's bi-weekly pay check and shall be 
paid directly to the CSEA on each bi-weekly pay day. 
4.A. PAYROLL DEDUCTIONS (DUES). The Employer 
agrees to deduct from the wages of such employee on each pay 
day 1/26th ofthe annual dues prescribed by the Union and to forward 
the full amount of such deductions to the Civil Service Employees 
Association, Inc., 143 Washington Avenue, Albany, NY 
B. OTHER DEDUCTIONS. Upon presentation of an 
authorization in writing and signed by an employee, and in form 
satisfactory to the Employer, the Employer agrees to deduct from 
the wages of such employee on each payday (or less often if so 
specified in such authorization), amounts for CSEA insurance 
programs, CSEA legal assistance plan, CSEA tax shelter annuity 
plan, cafeteria plan, credit union and any other authorized 
deductions, including those which are presently in effect or which 
may arise as a result of agreement with the Civil Service 
Employees'Association Inc., LocaI1000AFSCME,AFL-CIO. 
5. WAGES 
(a) Effective January 1,2005, the 2004 Salary Schedules 
Band C shall be increased three and one/half (3.5%) 
percent, and all employees who were employed on 
such Schedules during 2004 and are still on the Town 
Payroll as of January 1, 2005, shall be paid 
accordingly. 
(b) Effective January 1,2006, the 2005 Salary Schedules 
Band C shall be increased four (4%) percent, and all 
employees on the Schedules shall be paid accordingly. 
(c) Effective January 1,2007, the 2006 Salary Schedules 
Band C shall be increased four and one quarter 
(41/4%) percent and all employees on the Schedules 
shall be paid accordingly. 
(d) Effective January 1, 2008, the 2007 Salary Schedule 
Band C shall be increased four and one-half (41/2%) 
percent and all employees on the Schedules shall be 
paid accordingly. 
(e) All new employees shall remain in the Start step for 
one year. 
(f) All ungraded full-time employees except those listed in 
ScheduleA shall receive the following wage increases as follows: 
3.50% wage increase on January 1,2005 
4.00% wage increase on January 1, 2006 
4.25% wage increase on January 1, 2007 
4.50% wage increase on January 1, 2008 
(g). Part-time and Seasonal 
Part-time and seasonal employees shall not receive less 
than the lawful minimum hourly salary. 
(h). Cafeteria Plan 
The Town shall facilitate the creation and administration 
of a "section 125 cafeteria plan" to be established for 
employee participation pursuant to Internal Revenue Code 
section 125 as soon as possible, but not later than January 
1,2006. 
6. GRADED SALARY PLAN. 
(a)	 Effective January 1,2005-2008, the graded salary 
plans applicable solely to employees in the service 
of the Employer on December 31, 1974 shall be 
as shown in Salary Schedule B attached. 
(b)	 Effective January 1, 2005-2008, the graded 
salary plans applicable to employees hired on or 
after January 1,1975 shall be as shown in Salary 
Schedule C attached. 
7. LONGEVITY INCREMENTS. 
(a)	 (1) Pursuant to the graded salary plan set forth in 
Salary Schedule B annexed, each employee in the 
service of the Employer on December 31, 1974 
shall receive the increments to which he is entitled 
by reason of the number of years of service in the 
grade to which he is assigned. 
(2) Pursuant to the graded salary. plan set forth in Salary 
Schedule C annexed, each employee hired on or after 
January 1, 1975 shall receive the increment to which he 
is entitled by reason of the number of years of service in 
the grade to which he is assigned. 
(b)	 Ten (10) years longevity. Effective January 1, 
2005, each employee who has completed ten 
(10) years of employment with the Employer shall 
receive a longevity increment of Three Hundred 
dollars. Effective January 1, 2006, such ten year 
increment shall be increased to Three Hundred 
&Twenty-Five dollars. Effective January 1,2007, 
such ten year increment shall be increased to 
Three Hundred &Fifty dollars. Effective January 
1, 2008, such ten year increment shall be 
increased to Three Hundred & Seventy-Five 
dollars. 
(c)	 Fifteen (15) years longevity. Effective January 1, 
2005, each employee who has completed fifteen 
(15) years of employment with the Employer shall 
receive an additional longevity increment of Four 
Hundred & Fifty dollars, for a total of $750. 
Effective January 1, 2006, such fifteen year 
increment shall be increased to Four Hundred & 
Seventy-Five dollars, for a total of $800. Effective 
January 1, 2007, such fifteen year increment shall 
be increased to Five Hundred dollars, for a total 
of $850. Effective January 1, 2008, such fifteen 
year increment shall be increased to Five Hundred 
&Twenty-Five dollars, for a total of $900. 
(d)	 Twenty (20) years longevity. Effective January 1, 
2005, each employee who has completed twenty 
(20) years of employment with the Employer shall 
receive an additional longevity increment of Seven 
Hundred dollars, for a total of $1,450. Effective 
January 1, 2006, such 20 year increment shall be 
increased to Seven Hundred & Twenty-Five dollars, 
for a total of $1,525. Effective January 1, 2007, 
such 20 year increment shall be increased to 
Seven Hundred & Fifty dollars, for a total of $1,600. 
Effective January 1, 2008, such 20 year increment 
shall be increased to Seven Hundred & Seventy­
Five dollars, for a total of $1,675. 
PAYMENTS: 
(a)	 Payments for 15 and 20 year longevity increments 
shall be computed and paid by August 1 of the 
calendar year for those whose anniversary falls 
between January 1 and June 30 of the current 
calendar year. Payments for 15 and 20 year 
longevity increments shall be computed and paid 
by January 1 of the next succeeding calendar year 
for those employees whose anniversary falls 
between July 1 and December 31 of the previous 
calendar year. Such increments shall be payable 
in one lump sum. 
(b)	 Payments for the 10- year longevity increment shall 
be computed and paid by December 31 ofeach year. 
8.	 HEALTH INSURANCE 
(a)	 For employees hired as full-time employees prior 
to January 1, 2005, the Employer shall provide at 
no cost to the employee the Empire Enhancement 
Core Plan now in effect or hereafter amended, and 
available Health Maintenance Organization options 
pursuant to the existing laws and regulations now 
in force or as hereafter amended. 
(b)	 For employees hired as full-time employees on and 
after January 1,2005, the Employer shall provide 
the employee with the same health insurance as 
provided to employees hired as full-time 
employees prior to January 1, 2005; however, 
employees hired as full-time employees on and 
after January 1, 2005 shall contribute towards the 
Town's cost of such health insurance as follows: 
(i) during the first year of eligibility 15% 
(ii) during the second year of eligibility 15% 
(iii) during the third year of eligibility1 0% 
(iv) during the fourth year of eligibility1 0% 
(v) during the fifth year of eligibility1 0% 
After 5% years of full-time town employment, the 
Town shall provide health insurance coverage with 
no contribution by the employees. 
(c)	 Employees will have a six-month waiting period for 
health insurance coverage. These employees may 
purchase health insurance, during this period at 
their expense and at the prevailing rate. 
(d)	 (i) All employees presently enrolled in family 
coverage under the Empire Plan and all new 
employet?s who are entitled to be enrolled in the 
family coverage under the Empire Plan may 
participate in a health benefit buy back program. 
(ii) Employees are eligible to participate in this 
program provided they have health insurance 
coverage through another insurance program and 
furnish proof of such coverage to the Town. The 
Employer will furnish a copy of such proof to the 
CSEA. These eligible employees may 
discontinue family coverage under the Empire 
Plan and receive either (a) individual coverage 
and $500 a year or (b) no coverage and $2,000 
a year. Effective January 1, 2005, and subject 
to reaching a participation level of at least 95 
employees, the discontinuance at the 
employee's option of family coverage shall 
entitle the employee, to receive either (a) 
individual coverage and 50% of the difference 
in cost (less any required contributions) between 
individual and family coverage, or (b) no 
coverage and 50% of the cost (less any required 
contributions) of family coverage. The 
discontinuance, at the employee's option, of 
individual coverage shall entitle the employee 
to receive fifty (50%) percent of the cost (less 
any required contributions) of individual 
coverage. The money provided is a health 
supplement payment to provide for health care 
expenses not otherwise covered by health 
insurance of these other plans. Payment of the 
moneys will be on June 1 and December 1 of 
each	 year for the period of time that the 
employee has participated in this program. 
Employees are entitled to be reinstated in the 
family coverage of the Empire Plan in 
accordance with the rules of the State Health 
Insurance Department. 
(e)	 The Employer shall continue its present practice 
of paying the full cost of individual and family 
health and dental insurance for retirees. Effective 
January 1, 1994, employees must retire with ten 
(10) years of service with the Town or any public 
employer in the State of New York, provided the 
employee has at least five (5) years' service in 
the Town, to receive fully paid individual or family 
health and dental insurance during retirement. 
(f)	 The Employer reserves the right to change health 
insurance carriers, provided however that the level 
of benefits received by the employees are equal 
to or greater than the level of benefits that were 
receiveq prior to the proposed change. In addition, 
the Employer shall give the CSEA sixty (60) days 
notice of its intent to change carriers and the 
Employer shall provide the CSEA with a copy of 
the proposed carrier's benefit package forty-five 
(45) days prior to it being placed into effect. 
9.	 DENTAL INSURANCE. 
(a)	 The Employer agrees to continue the 
noncontributory Dental Plan now in effect, including 
all increases in premium payments, for the duration 
of this agreement. The maximum coverage benefit 
shall be $1,800. The maximum coverage benefit 
for orthodontics shall be $1,000. 
(b)	 The Employer shall maintain a list of at least 150 
dentists within the Nassau/Suffolk/East Queens 
area who agree to accept payment in full for 
services rendered as per the Town Dental Plan of 
benefits. (Employees shall still be able to change 
dentists; and employees shall still be obligated to 
pay the yearly $25 deductible). 
(c)	 Effective January 1, 2007, the fee structure for 
procedures shall be increased by 10%. 
10. OP1"ICAL PLAN.
 
(a)	 The Employer agrees to continue to pay the full cost 
of the noncontributory optical insurance plan now 
in effect, including all increases in premium 
payments, for the duration of the agreement. The 
plan coverage shall include spouses and family 
dependents. 
The allowances will be the following amounts: 
Examination $20.00 
Frames $25.00 
Lenses $20.00 
Contacts $20.00 
Bifocals $35.00 
Trifocals $45.00 
Tinting $1 0.00 
The maximum annual optical coverage shall be $200. 
11.	 PERSONAL LEAVE. 
(a)	 (i) During each calendar year of this agreement, 
each employee hired before March 22, 1988, shall 
·be entitled to five (5) days' leave for personal 
reasons on January 1 of each year. Personal leave 
days shall not be accumulated from year to year 
as such. Any unused personal leave days shall be 
converted to vacation days and added to the 
vacation which an employee would be entitled to 
take during his/her next vacation year. 
(ii)	 Employees hired after March 21, 1988 shall 
accrue personal leave, on their anniversary 
date, after completion of the following years 
of service: 
~ 10 ~ 
Years of Service Personal Days 
1
 
2
 
2
3
 
3
4
 
4
 
5
 
Employees may use the personal leave 
accrued on their anniversary date through 
to their next anniversary date. Any personal 
leave not used by the next anniversary date 
shall be added to the vacation which an 
employee would be entitled to take during 
the employee's next vacation year. 
(b)	 Three (3) days notice of intention to use personal 
leave shall be given to the department, except in 
the event of an emergency. The existence of an 
emergency shall be determined by the employee. 
In such event, the employee shall call and report his 
intended absence because of the emergency, if 
practicable, prior to the start of the regularly ­
scheduled work tour, Only three (3) personal days 
per year may be used for emergency personal leave. 
(c)	 Each employee shall have the option, once each 
calendar year, to convert at least two but not more 
than five full personal leave days into fifty percent 
(50%) of the cash equivalent of the converted 
personal leave days. Should an employee elect to 
convert personal leave days into 50% of its 
monetary equivalent, the employee shall notify the 
Employer of his or her election of this option. Once 
such notice is given to the Employer, the employee 
shall receive cash payment within thirty (30) 
calendar days. 
12. BEREAVEMENT LEAVE
 
During the tenn of this agreement, each employee for each 
occurrence, shall be entitled to bereavement leave, without 
loss of pay, as follows: 
(1)	 Three (3) working days in the event of the death of 
any ofthe following: Husband, wife, son, daughter, 
father, mother, sister, brother, mother-in-law, father­
in-law, stepchildren, stepparents, half brothers or 
half sisters. 
(2)	 One (1) working day in the event of the death of 
any of the following: Grandparents, grandchildren, 
brother-in-law, or sister-in-law, when a letter from 
the employee is presented to the department head, 
verifying the relationship to the deceased. 
(3)	 There shall not be any accumulation of any 
authorized but unutilized bereavement leave. 
13.	 VACATIONS. 
(a)	 During each calendar year of this agreement, each 
employee hired before March 22, 1988, shall be 
entitled to annual vacation leave, with pay, based 
on employment as follows: 
Upon completion of six (6) months employment 
(completion of 13 bi-weekly payroll periods), a 
credit of 6% days. Thereafter, a credit of % day 
each bi-weekly payroll period, provided that the 
employee worked or was paid as having worked 
(vacation, sick leave, personal or bereavement 
leave), no less than six (6) of the ten (10) working 
days in the payroll period. 
(b) On each anniversary date of employment, the 
following vacation shall be added to the employee's 
vacation leave credits: 
1stAnniversary Date 1 day 
2nd Anniversary Date 2 days 
3rd Anniversary Date 3 days 
4th Anniversary Date 4 days 
5th Anniversary Date 5 days 
6th Anniversary Date 6 days 
7th Anniversary Date 7 days 
8th Anniversary Date 8 days 
9th Anniversary Date 8 days 
10th Anniversary Date 8 days 
11th Anniversary Date 9 days 
12th Anniversary Date 9 days 
13thAnniversary Date 10 days 
14th Anniversary Date 10 days 
15thAnniversary Date and each successive thereafter -12 days 
(c) Employees hired after March 21, 1988 shall accrue 
vacation leave as follows: 
Six months 5 days 
1 year 5 additional days 
After the first anniversary date of employment, 
employees will receive a credit of 1/2 day each bi­
weekly payroll period provided that the employee 
worked or was paid as having worked (vacation, sick 
leave, personal or bereavement leave) no less than 
six (6) of the ten (10) working days in the payroll period 
for a total of 13 days. Thereafter on each anniversary 
date of employment the employee will receive 
additional vacation leave credit to receive the 
following total yearly vacation leave: 
Years of Service Vacation Days 
2	 13
 
3	 14
 
4	 15
 
5	 16
 
6	 17
 
7	 18
 
8	 19
 
9	 19
 
10	 20
 
11	 20
 
12	 20
 
13	 21
 
14	 21
 
15	 25
 
(d)	 Subject to section 13(h) (ii) hereof, all eligible 
employees may accumulate unused vacation up 
to a maximum of eighty (80) days. 
(e)	 (i) Upon termination of service with the Employer, 
the employee or his/her legal representative shall 
receive payment for accumulated unused 
vacation leave of record up to a maximum of 
eighty (80) days or such other maximum as may 
be appropriate under section 13(h) (ii) hereof, 
based on the salary of the employee at the time 
of such termination. 
(ii) An employee or his/her legal representative 
may elect to receive a lump sum payment for 
accumulated but unused vacation time subject 
to the maximum of eighty (80) days or such other 
maximum as may be appropriate under section 
13 (h) (ii) hereof, or may elect to receive such 
payment in annual installments not to exceed five 
(5) years. 
14 ~ 
(f)	 Vacation leave will be considered a pre-planned 
absence from employment. Each department of 
the Employer, based on operational needs, shall 
establish and post reasonable requirements as to 
vacation scheduling. Where practical, seniority with 
the Employer shall determine priority order for 
vacation schedules. Absence for any reason not 
pre-:-planned or scheduled vacation leave shall be 
chargeable to any other authorized leave provision, 
except that a department head, at the request of 
the employee, shall grant to an employee who has 
exhausted all of his sick leave and who is absent 
due to illness, vacation leave before being placed 
on a leavewithout pay status. The department head 
at his discretion shall have the right to have an 
employee who is utilizing vacation leave in lieu of 
sick leave, examined by a doctor at the employee's 
expense. A report of said examination shall be 
submitted to the department head prior to the 
employee's return to work (doctor's report forms 
to be provided by the Employer). If the employee 
fails to submit the above-mentioned report, then 
the employee shall be treated as if he was on leave 
without pay and vacation leave shall be re-credited. 
(g)	 Terminal Bank -Accrued time that was accrued 
beyond permitted maximums, but which 
employees were not allowed to use from 1/1/89­
1/1/94, will be allowed to be used for retirement 
purposes before leaving the Town payroll. This time 
will be paid as straight time. This provision shall 
survive this contract and shall be carried forward 
in subsequent contracts. 
(h)	 (i) Employees are required to take all annual 
vacations, which may exceed the 80- day cap in 
any calendar year or lose the excess days. 
Employees are required to request vacations in 
accordance with departmental procedures. Forthe 
purposes of this section, the President of the 
Hempstead Town Local of CSEA shall be deemed 
the department head for those individuals who are 
released to CSEA Local 880 on a full-time basis. 
(ii)Notwithstanding the eighty (80) day cap 
established in section 13(d) hereof, when an 
employee's vacation request, made in accordance 
with department procedures, is denied because 
of the admin istrative needs of the department, the 
employee will be paid straight time, at the time of 
severance, for the maximum accumulated vacation 
time and additionally for those vacation days 
denied. Such denied vacation time can be 
accumulated and is not subject to nor calculated in 
the aforementioned eighty (80) day cap. In order 
to accumulate unused vacation leave in excess of 
the 80 day cap, the employees must have 
documentation of the vacation request denials. In 
the case of a department head, the denials must 
be by the person responsible for the departmental 
oversight. Nothing herein shall prevent an 
employee from using any or all accumulated 
vacation time in accordance with departmental 
procedures. 
14 A.	 SICK LEAVE. 
(1)	 Each employee shall be entitled to thirteen (13) 
days of paid sick leave per year, to be earned at 
the rate of one-half (1/2) day per pay period. 
~ 16 ~ 
(a)	 Unless discharged for cause, each employee, or his/ 
her legal representative, shall be compensated for 
the employee's accumulated unused sick leave in 
accordance with the following schedule: 
Level 1 - After 5 years completed service - 25%. 
Employee must have a minimum of25 days. 
Level 2 - After 10 years completed service - 50%. 
Employee must have a minimum of 50 days. 
Level 3 - After 15 years completed service - 75%. 
Employee must have a minimum of75 days. 
Level 4 - After 20 yea rs completed service - 100%. 
Employee musthave a minimum of 100 days. 
If the employee lacks the required minimum for 
the stated years of service, sick time will be paid at 
the rate commensurate with the appropriate 
minimum. (i.e., an employee with 20 years of service, 
but having only 50 days, will be paid at the 50% rate.) 
There will be no maximum accumulation of sick 
time; however, payment upon separation will be made 
at a maximum of 200 days. 
(b)	 If an employee shall die while in the service of the 
Employer, his/her legal representative shall receive 
payment for accumulated unused sick leave based 
on the above schedule. 
(c)	 An employee or hislher legal representative may elect 
to receive a lump sum cash payment for accumulated 
unused sick leave based on the above schedule, or 
may elect to receive payment in annual installments, 
not to exceed five (5) years. 
(2)	 Each department head may grant an officer or 
employee, in addition to regular sick leave as 
above provided, such supplemental sick leave at 
one-half (1/2) pay, as the department head shall in 
his sole discretion determine, not to exceed, 
however, in total, a supplemental period equal to 
two (2) pay periods for each completed year of 
service. 
(a)	 The one-half (1/2) pay supplemental sick leave 
provided herein shall not be granted until such 
employee or officer shall have expended all regular 
sick leave, vacation and overtime credits. 
(b)	 Supplemental sick leave shall be granted to a 
department head or appointive officer as above 
provided at the discretion of the appointing officer 
or body. 
3.	 The Town shall facilitate the establishment of a catastrophic 
sick leave bank on or before January 1, 2006. Such bank 
shall be composed of employee-donated unused sick 
leave and shall be administered by a jointly established 
Committee comprised of6 members, three of whom shall 
be appointed by the Local 880 CSEA and three of whom 
shall be appointed by the Town. The purpose of the cata­
strophic sick leave bank shall be to offer employees who 
have exhausted their accumulated leave entitlements 
some level of assistance in the form of donated paid leave 
so that such employees may attend to matters of neces­
sity without suffering loss of pay. Employee contributions 
to the catastrophic leave bank shall be on a voluntary ba­
sis and shall be limited to a maximum of 3 days of sick 
leave per employee per year. All Committee decisions 
shall require a majority vote. 
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4.	 After an officer or employee shall have used four (4) 
consecutive days of sick leave, the department head may, 
in his/her sole discretion, require a certificate from the 
doctor attending or selected by such employee or officer, 
attesting to his or her illness. For purposes of this 
subdivision, four (4) consecutive days of sick leave shall 
mean four (4) consecutive regularly scheduled work days 
regardless of intervening non-scheduled work days. 
B. CHILD CARE LEAVE. 
Child care leave shall be provided without payor benefits 
to employees for parenthood. Leave, including any 
accrued leave entitlements utilized, must commence within 
one hundred twenty (120) calendar days of the birth of a 
child parented by the employee, or one hundred twenty 
(120) calendar days of the adoption by an employee of a 
child less than five (5) years ofage. Such leave shall extend 
up to one (1) calendar year inclusive of the use of accrued 
leave entitlements, except that the Town of Hempstead 
may elect to extend up to one additional calendar year 
leave of absence (for a total maximum of two [2] calendar 
years), in accordance with Rule 21 of the Town of 
Hempstead Civil Service Commission. Birth mothers may 
use their sick time for prenatal or postnatal care when 
substantiated by a doctor's certificate. No more than one 
marital spouse may be on child care leave at anyone time. 
No employee shall be eligible for Child Care Leave until 
after the completion of one year of actual completed 
service. 
C. FAMILY CARE LEAVE. 
Family care leave without payor benefits may be provided 
to employees who have an immediate family member 
whose medical condition requires someone's presence. 
Such leave shall not exceed one year, inclusive of any 
accrued leave entitlements excluding sick leave. No more 
than one marital spouse may be on family care leave at 
anyone time. 
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Eligibility for family care leave shall be limited to 
employees who have one year of service or more. A leave 
request for this purpose shall not be unreasonably denied. 
D. REDUCED WORK SCHEDULE. 
Employees having full-time status, who are on a leave of 
absence, subject to the discretion of their Department 
Head, which shall not be arbitrary, may return to their 
positions on a reduced schedule at a prorated salary for 
the length of the leave. A reduced schedule is defined as 
a minimum of twenty (20) hours per week, or forty (40) 
hours per pay period. During the period of this schedule, 
vacation, sick leave and holiday pay will be earned on a 
prorated basis. Health, dental and optical insurance shall 
also be provided. 
Employees failing to work the minimum amount of hours 
shall cease to be covered by the terms of this agreement 
and must return to their leave of absence status, subject 
to its original provisions. 
15.	 EMPLOYEE RIGHTS ON SEVERANCE. When, 
because of economy, consolidation, abolition of functions 
or curtailment of activities, an employee's position is 
abolished and the Employer after the exercise of 
reasonable efforts is unable to offer the employee another 
position comparable as to compensation, the Employer 
shall: 
(1)	 Provide severance pay of two (2) weeks' salary 
for each completed year of service with the 
Employer; and 
(2)	 Place the employee on a preferred list for future 
employment. 
Any employee terminated for cause shall not be 
entitled to severance pay. 
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16.	 RETIREMENT. The Employer shall continue the existing 
retirement plan. 
17	 OVERTIME. 
(a)	 Insofar as is consistent with the legitimate 
operational needs of each department, overtime 
shall be equitably offered amongst employees. The 
Union acknowledges the right of the Town to order 
overtime. 
(b)	 Each employee, except employees whose titles 
are listed in Schedule F, shall be paid one and one­
half (1 1/2) times his regular hourly rate of pay for 
all time worked in excess of forty (40) hours per 
week. The regular hourly rate for overtime purposes 
shall be computed by dividing the annual salary of 
such employee by two thousand eighty (2,080) 
hours. Vacation time, sick days, holidays, personal 
leave and bereavement leave shall be counted as 
time worked for the purpose of computing 
overtime. 
(c)	 An employee who had been credited with 
compensatory time before March 22, 1988 in lieu 
of cash overtime shall be granted, at the 
employee's request, his compensatory time within 
a maximum of sixty (60) days of the employee's 
request. Effective March 22,1988 compensatory 
time will no longer be granted (except as granted 
under subparagraph "h" ofthis section). 
(d)	 Prior to separation from service, the Employer shall 
allow all employees who had accumulated 
compensatory time in lieu of overtime to utilize their 
accumulated compensatory time regardless of the 
cause of separation. 
(e)	 In the event that an employee who had 
accumulated compensatory time dies while 
employed, the Employer shall convert into cash the 
monetary equivalent of all of the employee's 
accumulated compensatory time and pay said 
monetary cash equivalent to the estate of the 
deceased employee. 
(f)	 Employees whose titles are listed in Schedule F 
shall be eligible to receive holiday pay as described 
inArticle 18 of the current contract, and emergency 
report to work pay as described in Article 20 of the 
current contract. 
(g)	 All overtime pay shall be listed separately in the 
employees paycheck stub. 
(h)	 Employees held over for overtime whose titles are 
listed on Schedule "F" shall be entitled to 
compensatory time if the overtime is for an 
emergency. Compensatory time must be used or 
lost within one (1) year of earning same. 
HOLIDAYS. All employees shall receive the following 
holidays off, with pay: 
New Year's Day 
Martin Luther King's Birthday 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
·Columbus Day 
Veteran's Day 
Election Day 
Thanksgiving Day 
Christmas Day 
*Floating Holiday 
An employee who is required to perform any work on any 
of the above-named holidays, shall receive the regular 
day's pay for the holiday and, in addition thereto, he/she 
shall receive one and one-half (1 112) times his regular 
pay for all hours worked on the holiday. The floating holiday 
must be used in the calendar year and shall not be 
accrued. Time owed days for holidays not celebrated shall 
be utilized within one year of the date earned. 
*Each employee shall be required to give ten (10) days' 
notice of intent to use the floating holiday, to his/her 
department head. Should the department head be unable 
to grant the employee the day requested because of 
departmental scheduling, the employee may request 
another day upon ten (10) days' notice. Scheduling 
conflicts are to be resolved on a seniority basis. 
19.	 UNIFORM MAINTENANCE ALLOWANCE. Employees 
required to wear uniforms shall receive compensation 
for maintenance of required uniforms paid in accordance 
with the following schedule: 
(a)	 Annual uniform allowance: Four Hundred Dollars 
($400.00); 
(b)	 The Employer shall have the right to maintain the 
uniforms necessary to perform the employee's wor1< 
in lieu of any payment provided herein; 
(c)	 Payments provided herein shall be paid at least 
twice a year in accordance with procedures issued 
by the Comptroller; 
(d)	 If the employee is not required to wear a uniform 
by his/her department, he is not entitled to any 
payment provided herein. 
20.	 EMERGENCY REPORT TO WORK PAY. An employee 
called to work on other than a regularly-scheduled work 
tour shall be guaranteed a minimum offour (4) hours pay 
at straight time unless actual time worked (computed at 
time and one-half) should exceed the monetary amount 
that is represented by four (4) hours at straight time. 
a.	 For the purpose of this article, actual time 
worked shall begin from the time that the 
employee receives the call to report to work 
under this article, provided, however, that the 
time between the employee receiving the call 
and his actual reporting to work does not 
exceed thirty (30) minutes. 
b.	 In the event that the Employer's administrative 
offices are closed by executive order, 
employees other than those enumerated on 
Schedule F, who are required to perform work 
shall be paid at a rate of time and one-half and 
actual travel time shall be increased but may 
not exceed one (1) hour. Work performed by 
the employee under this article is completed 
for pay purposes at the time of his release from 
such further duty by the Employer. 
21.	 MEAL ALLOWANCE. Any employee, upon completion 
of twelve (12) consecutive clock hours, including only 
actual hours worked while on a route or otherwise, shall 
be entitled to a meal allowance of Seven Dollars ($7.00). 
22.	 TUITION. When the Employer authorizes an employee to 
take a work related course, the Employer shall pay for 
any tuition so charged. 
23.	 SHIFT DIFFERENTIAL. The Employer agrees to pay 
employees additional differential compensation. The rate 
of payment for the additional differential compensation is 
seven and one-half percent (7~ %) for each premium hour 
worked. The compensation of the premium hours for an 
employee is as follows: 
(a)	 Employees must work a full shift at least half of 
which is between 4:00 p.m. and 6:00 a.m. 
(b)	 If an employee works such a qualified shift, he shall 
receive additional differential compensation for all 
hours worked, regardless of whether such hours 
are between 4:00 p.m. and 6:00 a.m. Note, 
however, that if an employee works one shift more 
than half of which is outside the period between 
4:00 p.m. and 6:00 a.m., and then works another 
shift which is within such period, the employee 
receives such additional differential compensation 
for only the shift worked during the premium hours. 
(c)	 If an employee works at least halfof a payroll period 
on a shift in which a majority of hours worked were 
between 4:00 p.m. and 6:00 a.m., the employee 
shall be paid the shift differential for the entire payroll 
period. 
(d)	 Any employee who, during a calendar year is 
scheduled to work fifty percent (50%) or more of 
his work schedule during premium hours as de'fined 
in this contract, or any Town employee who has 
received shift differential for fifty percent (50%) or 
more of his work year, shall receive shift differential 
for the purpose of computing vacation, sick, 
personal and bereavement leave. 
24.	 JURY DUTY. An employee who is called to serve as a 
juror will receive his regular pay. The employee will remit 
to the Employer all pay, less mileage allowance, received 
for Jury Duty. Receipt of a SUbpoena or notice to report 
for jury duty must be immediately reported to the 
department head. 
25.	 SENIORITY. Ability, adaptability and seniority shall prevail 
insofar as practicable and consistent with the needs and 
practices of the department, including: 
a.	 promotions in labor and noncompetitive jobs; 
b.	 job assignments; 
c.	 transfers within a department regarding 
proximity of job; 
d. vacancies in a department. 
26.	 WEATHER EMERGENCY. During a weather emergency 
the Employer will provide reasonable breaks and rest 
periods to insure maximum safety and efficiency. Rest 
facilities will be provided when appropriate. 
27.	 GRIEVANCE PROCEDURE. The grievance procedure 
is set forth in Schedule D attached hereto. However, the 
parties shall continue to discuss streamlining of such 
procedure. Transcripts will not be required to be utilized 
at the Grievance Board. 
28.	 DISCIPLINARY PROCEDURE. The disciplinary 
procedure is set forth in Schedule E attached hereto. 
29.	 TIME OFF FOR UNION BUSINESS. The duly elected 
officers of the CSEA shall be permitted reasonable time 
off during the working day to ensure that this agreement 
is being followed and to participate in and process 
grievances arising hereunder. The duly elected 
representatives of the CSEA shall be permitted time off 
to attend CSEA conventions during the course of the year, 
without loss of payor other benefits. In addition to the 
above excused time provision. the President and three 
Executive Assistants to the President and three clerical 
personnel are permitted to perform 'their duties on a full­
time basis without loss of payor other benefits. The 
Executive Assistants to the President and the clerical 
personnel shall be chosen by the President, with the 
approval of the Town Supervisor. Once approval has been 
granted by the Town Supervisor, the individuals released 
on a full-time basis cannot be removed without joint 
approval of the Town Supervisor and the President of the 
Hempstead Town local of CSEA. Shop stewards may 
request of the CSEA local President who may, in turn, 
request of the Director of Human Resources, reasonable 
time off during the work day to process grievances and 
disciplinary matters. Such requests shall not be 
unreasonably denied by the Director of Human Resources. 
The CSEA shall also furnish the Employer with a list of its 
officers and shop stewards, which shall be kept current. 
30.	 OFFICE SPACE. The Union shall be provided by the 
Employer with an office at 1580 Merrick Road, Merrick, 
New York, 11566 without charge, for the purpose of 
conducting its business relative to employees of the 
Employer. 
31. PRODUCTIVITY. The comprehensive bilateral program 
to increase and study productivity will be continued. 
32.	 LABOR MANAGEMENT. In order to continue the 
exploration of avenues for the improvement of services to 
the residents ofthe Town of Hempstead and on behalf of 
the employees of the Employer, the Employer and the 
CSEA shall cooperate through the Labor Management 
Committee to study and formulate recommendations 
regarding public service and personnel practices. This 
Committee shall be comprised of no more than four (4) 
representatives of management and no more than four 
(4) representatives of the Union. All questions of contract 
interpretation concerning conditions of employment, shall 
in the first instance be referred to the joint Labor 
Management Committee. 
33.	 NO DISCRIMINATION. There shall be no discrimination 
with regard to hiring, job tenure, promotions or otherwise 
because of activities on behalf of the Union. 
34.	 NO STRIKES. During the term of this agreement there 
shall be no strikes, slowdowns, lockouts or any other 
concerted work stoppage or slowdown. 
35.	 MANAGEMENT RIGHTS. It is understood and agreed 
that the Employer has the exclusive right to manage its 
affairs, to direct and control its operations and to 
independently make, carry out and execute all plans and 
decisions which it deems necessary in its judgment for its 
welfare, advancement or best interests of its constituency. 
Such management prerogatives shall include, but not be 
limited to, the following rights: 
(1)	 To select, hire, fix the salaries of, promote, transfer, 
assign, discharge, discipline or layoff employees, 
or discontinue their positions, SUBJECT 
HOWEVER, TO THE APPLICABLE SECTIONS 
OF THE CIVIL SERVICE LAW, THE GRIEVANCE 
PROCEDURE AND THIS CONTRACT. Failure to 
present such grievance as provided therein shall 
result in a waiver of all rights involved. 
(2)	 To make rules and regulations governing conduct, 
appearance and safety of employees. 
(3)	 To maintain discipline and efficiency of employees. 
(4)	 To determine schedules of work, including 
overtime. 
(5)	 To contract for performance of any of its services 
and increase or decrease the scope thereof, 
subject to the applicable provisions of this contract. 
(6)	 To install or remove equipment. 
(7)	 To establish and maintain all other work rules and 
necessary and reasonable operating rules and 
regulations. 
36.	 PAST PRACTICES. It is qgreed, however, that no conduct 
or action of the Town hereunder shall be inconsistent with 
any provision of this agreement or of the Civil Service Law 
and Rules, or diminish any prior benefits. With respect to 
Sanitation "6 for 5" pay, the value ofthe sixth days hourly 
rate shall be monetarily computed for each employee as 
of 12/31/99, and such hourly rate shall not be increased 
thereafter. 
37.	 TERM. This contract shall take effect at 12:01 a.m. January 
1,2005 and expire at midnight December 31,2008. 
38.	 LEGISLATIVE ACTION REQUIRED. IT ISAGREED BY 
AND BETWEEN THE PARTIES THATANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
39.	 REOPEN NEGOTIATIONS. Should the twenty (20) year 
retirement plan at one-half pay, no age limit, or any other 
retirement benefit become permissive by New York State 
legislation, the Employer agrees to reopen negotiations. 
40.	 SAVINGS CLAUSE. Should any part of this agreement 
be held illegal by any competent tribunal, then the balance 
of the agreement shall remain in full force and effect. The 
parties agree to meet immediately to work out a proper 
substitute for any portion of the agreement, which is held 
to be illegal. 
41.	 COPY OF AGREEMENT. A copy of this agreement, 
together with a table of contents alphabetically arranged, 
will be provided to each employee by the Town of 
Hempstead. 
42.	 MILEAGE ALLOWANCE. Any employee authorized by 
Town Board resolution to use their automobile in the 
performance of their duties shall be compensated pursuant 
to the federally established IRS mileage reimbursement 
allowance for use of such automobile for each mile actually 
and necessarily traveled by the employee in the 
performance of his/her duties. 
43.	 UNEMPLOYMENT COMPENSATION. All employees of 
the Employer shall be afforded unemployment 
compensation as prescribed in Article 18 of the New York 
State Labor Laws. 
44.	 SUBCONTRACTING. The Employer shall not layoff any 
employee as a result of subcontracting. The Employer also 
agrees that, when possible, it will not cause any hardship 
to the employee. (Hardship shall be defined as additional 
expense incurred in reporting to and from work, change 
of work shift hours or working additional hours.) 
45.	 LAYOFF AND REHIRING PROCEDURE FOR NON­
COMPETITIVE AND LABOR CLASS EMPLOYEES. In 
the event that a layoff becomes necessary, the Employer 
shall layoff the least senior employee within title. If an 
employee is laid off, he/she shall be placed on a preferred 
list, by title, established by the Employer in seniority order. 
The employee's name shall remain on the preferred list 
for two (2) years. Before any new employee is hired into a 
title that there is a preferred list for, the preferred list must 
be utilized. Should an employee be laid off in accordance 
with the layoff procedure, he/she shall have the right to 
displace the least senior employee in the next lower title 
in his/her promotional line, provided that the laid off 
employee has more seniority than the person in the lower 
title. If an employee is rehired from a preferred list, the 
employee shall be placed on his/her former step and be 
re-credited with his/her former seniority. 
46.	 HOLD HARMLESS. The Employer agrees to provide 
each employee with protection as provided in Chapter 11 
of the Code of the Town of Hempstead. It is agreed that, 
should the Town Board decide to diminish the protection 
that is provided under Chapter 11 of the Code of the Town 
of Hempstead, the Employer shall continue to provide 
identical protection to its employees until a mutually 
acceptable solution can be negotiated between the CSEA 
and the Employer. It is further agreed that the Employer 
shall immediately notify the CSEA should the protection 
provided under Chapter 11 of the Code of the Town of 
Hempstead be reduced in any way and that the Employer 
shall, upon demand by the CSEA, immediately participate 
in negotiations with the CSEA to negotiate a mutually 
agreeable substitute providing similar protection to 
employees. 
47.	 MECHANICS' TOOLS. The Employer shall provide all 
tools to its mechanics. 
48.	 DISABILITY BENEFIT. The Employer shall elect to 
provide disability benefits for its employees pursuant to 
Article 9 of the New York State Workers' Compensation 
Law. The contribution for each employee for the cost of 
disability benefits provided hereunder shall be one-half 
percent (%%) of the employee's wages, but not in excess 
of sixty cents ($.60) per week. 
49.	 SEASONAL AND PART TIME EMPLOYEES. Except 
as expressly provided in this agreement, seasonal and 
part time employees receive no benefits. 
IN WITNESS WHEREOF, the parties hereto, by their duly 
authorized representatives, have signed this agreement the date 
and year above written. 
TOWN OF HEMPSTEAD 
By: 
TOWN OF HEMPSTEAD LOCA 80, 
CIVIL SERVICE EMPLOYEEASSOCIATION, INC. 
By:-----,~/2JU_· tta~~1~,.....o.,-~ --_ 
t- Pres~~ 
CIVILSERVICEEMPLOYEESASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO 
By: 
Labor Relations S 
STATE OF NEW YORK ) 
)ss.: 
COUNTY OF NASSAU ) 
On this /~ HI. day of5..eqJ ~006, before me personally 
came KATE MURRAY, to me known and known to me to be the 
Supervisor of the Town of Hempstead, Nassau County, New 
York, who being by me duly sworn, did depose and say that she 
resides at 59 Knoll Lane, Levittown, New York; that she is the 
Supervisor of the Town of Hempstead, the corporation 
described in and which executed the foregoing agreement and 
that she knows the corporate seal; that it was so affixed by order 
of the Town Board of the Town of Hempstead, Nassau County, 
New York; and that by like order she thereunto signed her ame 
and official designation. 
Notary Public 
LESLIE S. pf\VNE Y 
Notary public, State o~ N.. 
No 01 Pf\6057687 
STATE OF NEW YORK ) Quamied in ~ass:u ~~~n1oer 
Commission Expires pn ,)SS.: 
COUNTY OF NASSAU ) 
On this/~ HI. day of5eqJ ~006, before me personally 
came STEPHANIE TEFF, to me known who being by me duly 
sworn, did depose and say that she is employed with the Civil 
Service Employees Association, Inc. Local 1000, AFSCME, 
AFL-CIO located at 3 Garet Place, Commack, New York 11725; 
that she is a collective bargaining specialist employed by the 
corporation described in and which executed the foregoing 
agreement and that she signed her name thereto b~ rder of 
the Board of Directors. 
Notary ublic 
LESLIE S. pf\VNE
 
Notary Public, State o~ N.Y.
 
No 01 PA6057687
 Quali~ied in ~ass:u ~~~n1oo9-
commission Expires pn , 
~ 34 ~ 
STATE OF NEW YORK ) 
)ss.: 
COUNTY OF NASSAU ) 
On this/';> ~ day of.5.ed7 ~2006, before me personally 
came WILLIAM FLANAGAN, to me known who being by me duly 
sworn, did depose and say that he resides at No. 80 Robinwood 
Avenue, Hempstead, New York; that he is the President of the 
Town of Hempstead Local 880, CSEA, the unit described in and 
which executed the foregoing agreement and that he signed his 
name thereto by order of the Board of Directors of said Town of 
Hempstead Local 880. 
-~
 
Notary Public 
LESLIE S. PAYNE
 
Notary Public, State of N.V.
 
No. 01 PA6057687
 
Qualified in ~assau .County 09­
Commission Expires Apnl 23, 20_ 
SCHEDULE "A" 
Assistant to Commissioner, Dept. of Occupational Resources 
Assistant to FirstDeputyCommissioner, Dept. ofGen. Services (Adm.) 
Assistants to Supervisor 
Assistants to Town Board 
Chief Deputy Town Attorney 
Chief of Staff in the Office of the Supervisor 
Civil Engineer V, Dept. of Engineering 
Commissioners (all) 
Deputy Commissioners 
Deputies (all except Deputy Town Attorneys) 
Directors (all) 
Executive Director, Civil Service Commission 
Highway Budget Supervisor 
Legislative Aides to Town Board 
Press Secretary 
Principal Deputy Town Attorney 
Registrar of Vital Statistics 
Secretaries to Supervisor 
Secretaries to Town Board 
Superintendent of Street Lighting, Traffic Control, DGS 
Town Attorney 
Town Comptroller 
SALARY SCHEDULE B
 
2005
 
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31,1974
 
GRADE YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7 YEAR 8 YEAR 9 YEAR 10 GRADE 
2 3 4 5 6 7 8 9 0 
02 39,455 40,007 41,031 42,370 43,684 44,021 44,351 44,682 45,023 02 
03 40,297 40,876 41,974 43,352 44,736 45,099 45,428 45,779 46,122 03 
04 41,357 41,974 43,136 44,517 45,902 46,249 46,588 46,938 47,286 04 
05 42,299 42,971 44,189 45,574 46,954 47,303 47,645 47,993 48,331 05 
06 43,268 43,969 45,182 46,672 48,169 48,544 48,915 49,283 49,661 06 
07 44,356 45,074 46,346 47,799 49,550 49,950 50,349 50,754 51,156 07 
08 45,579 46,346 47,676 49,331 50,987 51,404 51,823 52,248 52,649 08 
09 46,806 47,610 48,997 50,714 52,427 52,855 53,294 53,719 54,145 09 
10 48,089 48,946 50,441 52,265 54,090 54,545 54,995 55,465 55,912 10 
11 49,474 50,377 51,931 53,869 55,802 56,288 56,773 57,256 57,749 11 
12 50,865 51,819 53,423 55,472 57,516 58,031 58,536 59,052 59,569 12 
13 52,262 53,257 54,919 57,075 59,235 59,770 60,307 60,854 61,388 13 
14 54,097 55,198 56,959 59,351 61,735 62,317 62,920 63,501 64,094 14 
15 55,713 56,848 58,682 61,187 63,651 64,288 64,898 65,527 66,154 15 
16 57,322 58,515 60,399 62,999 65,593 66,244 66,893 67,544 68,193 16 
17 58,942 60,174 62,112 64,813 67,533 68,202 68,889 69,563 70,243 17 
18 60,561 61,835 63,824 66,648 69,472 70,166 70,881 71,573 72,283 18 
19 62,687 64,049 66,090 69,021 71,947 72,685 73,414 74,161 74,894 19 
20 64,958 66,313 68,470 71,461 74,445 75,191 75,948 76,684 77,431 20 
21 68,072 69,399 71,679 74,894 78,095 78,899 79,705 80,501 81,301 21 
22 71,296 72,729 75,105 78,426 81,754 82,575 83,408 84,232 85,073 22 
23 74,516 76,047 78,530 81,965 85,395 86,251 87,107 87,972 88,835 23 
24 77,755 79,369 81,965 85,513 89,046 89,937 90,823 91,699 92,566 24 
25 81,540 83,242 85,952 89,601 93,260 94,173 95,084 95,986 96,910 25 
26 85,317 87,107 89,938 93,693 97,464 98,402 99,338 100,284 101,219 26 
27 89,115 90,981 93,911 97,796 101,667 102,627 103,600 104,562 105,535 27 
28 93,444 95,408 98,449 102,439 106,419 107,422 108,405 109,411 110,400 28 
29 97,796 99,832 102,988 107,084 111,177 112,198 113,224 114,243 115,267 29 
SALARY SCHEDULE C 
2005 
APPLICABLE TO EMPLOYEES HIRED ON OR AFTER JANUARY 1,1975 
1STYR 
START 
GRADE STEP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP10 STEP11 STEP12 STEP13 GRADE 
A B C D E F G H I J K L M N 
02 24,528 26,726 28,206 29,684 31,415 32,655 33,903 36,202 39,455 40,007 41,031 42,370 43,684 45,023 02 
03 25,094 27,351 28,831 30,304 32,039 33,293 34,541 36,900 40,297 40,876 41,974 43,352 44,736 46,122 03 
04 25,785 28,103 29,579 31,050 32,794 34,046 35,304 37,759 41,357 41,974 43,136 44,517 45,902 47,286 04 
05 26,433 28,810 30,279 31,757 33,496 34,756 36,024 38,631 42,299 42,971 44,189 45,574 46,954 48,331 05 
06 27,056 29,493 30,970 32,447 34,178 35,450 36,717 39,471 43,268 43,969 45,182 46,672 48,169 49,661 06 
07 27,811 30,312 31,781 33,255 34,994 36,275 37,572 40,465 44,356 45,074 46,346 47,799 49,550 51,156 07 
08 28,602 31,175 32,652 34,128 35,864 37,200 38,532 41,525 45,579 46,346 47,676 49,331 50,987 52,649 08 
09 29,403 32,049 33,526 34,996 36,729 38,114 39,500 42,585 46,806 47,610 48,997 50,714 52,427 54,145 09 
10 30,244 32,966 34,442 35,913 37,677 39,101 40,521 43,710 48,089 48,946 50,441 52,265 54,090 55,912 10 
11 31,15533,95835,43336,908 38,762 40,203 41,633 44,923 49,474 50,377 51,931 53,869 55,802 57,749 11 
12 32,069 34,954 36,457 37,964 39,860 41,307 42,748 46,148 50,865 51,819 53,423 55,472 57,516 59,569 12 
13 32,986 35,955 37,505 39,052 40,949 42,402 43,857 47,368 52,262 53,257 54,919 57,075 59,235 61,388 13 
14 34,175 37,248 38,857 40,465 42,368 43,835 45,300 48,940 54,097 55,198 56,959 59,351 61,735 64,094 14 
15 35,324 38,501 40,118 41,739 43,641 45,114 46,586 50,348 55,713 56,848 58,682 61,187 63,651 66,154 15 
16 36,495 39,785 41,398 43,014 44,912 46,397 47,890 51,777 57,322 58,515 60,399 62,999 65,593 68,193 16 
17 37,666 41,049 42,666 44,278 46,182 47,679 49,181 53,193 58,942 60,174 62,112 64,813 67,533 70,243 17 
18 38,836 42,326 43,941 45,561 47,458 48,975 50,480 54,618 60,561 61,835 63,824 66,648 69,472 72,283 18 
19 40,426 44,061 45,669 47,294 49,190 50,716 52,242 56,547 62,687 64,049 66,090 69,021 71,947 74,894 19 
20 42,048 45,838 47,451 49,066 50,963 52,503 54,044 58,528 64,958 66,313 68,470 71,461 74,445 77,431 20 
21 44,303 48,292 49,914 51,522 53,420 54,983 56,546 61,266 68,072 69,399 71,679 74,894 78,095 81,301 21 
22 46,645 50,842 52,457 54,068 55,972 57,555 59,139 64,114 71,296 72,729 75,105 78,426 81,754 85,073 22 
23 48,977 53,380 54,995 56,619 58,517 60,124 61,735 66,945 74,516 76,047 78,530 81,965 85,395 88,835 23 
24 51,312 55,927 57,548 59,161 61,064 62,693 64,318 69,784 77,755 79,369 81,965 85,513 89,046 92,566 24 
25 54,067 58,934 60,545 62,158 64,060 65,719 67,375 73,141 81,540 83,242 85,952 89,601 93,260 96,910 25 
26 56,826 61,938 63,550 65,170 67,069 68,746 70,428 76,485 85,317 87,107 89,938 93,693 97,464 101,219 26 
27 59,583 64,945 66,561 68,178 70,073 71,783 73,486 79,839 89,115 90,981 93,911 97,796 101,667 105,535 27 
28 62,755 68,402 70,014 71,630 73,522 75,266 77,006 83,697 93,444 95,408 98,449 102,439 106,419 110,400 28 
29 65,926 71,851 73,472 75,083 76,983 78,750 80,518 87,552 97,796 99,832 102,988107,084 111,177 115,267 29 
30 69,268 75,498 77,114 78,723 80,623 82,429 84,228 91,613 30 
SALARY SCHEDULE B
 
2006
 
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31,1974
 
GRADE YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7 YEAR 8 YEAR 9 YEAR 10 GRADE 
2 3 4 5 6 7 8 9 10 
02 41,033 41,607 42,672 44,065 45,431 45,782 46,125 46,469 46,824 02 
03 41,909 42,511 43,653 45,086 46,525 46,903 47,245 47,610 47,967 03 
04 43,011 43,653 44,861 46,298 47,738 48,099 48,452 48,816 49,177 04 
05 43,991 44,690 45,957 47,397 48,832 49,195 49,551 49,913 50,264 05 
06 44,999 45,728 46,989 48,539 50,096 50,486 50,872 51,254 51,647 06 
07 46,130 46,877 48,200 49,711 51,532 51,948 52,363 52,784 53,202 07 
08 47,402 48,200 49,583 51,304 53,026 53,460 53,896 54,338 54,755 08 
09 48,678 49,514 50,957 52,743 54,524 54,969 55,426 55,868 56,311 09 
10 50,013 50,904 52,459 54,356 56,254 56,727 57,195 57,684 58,148 10 
11 51,453 52,392 54,008 56,024 58,034 58,540 59,044 59,546 60,059 11 
12 52,900 53,892 55,560 57,691 59,817 60,352 60,877 61,414 61,952 12 
13 54,352 55,387 57,116 59,358 61,604 62,161 62,719 63,288 63,844 13 
14 56,261 57,406 59,237 61,725 64,204 64,810 65,437 66,041 66,658 14 
15 57,942 59,122 61,029 63,634 66,197 66,860 67,494 68,148 68,800 15 
16 59,615 60,856 62,815 65,519 68,217 68,894 69,569 70,246 70,921 16 
17 61,300 62,581 64,596 67,406 70,234 70,930 71,645 72,346 73,053 17 
18 62,983 64,308 66,377 69,314 72,251 72,973 73,716 74,436 75,174 18 
19 65,1,94 66,611 68,734 71,782 74,825 75,592 76,351 77,127 77,890 19 
20 67,556 68,966 71,209 74,319 77,423 78,199 78,986 79,751 80,528 20 
21 70,795 72,175 74,546 77,890 81,219 82,055 82,893 83,721 84,553 21 
22 74,148 75,638 78,109 81,563 85,024 85,878 86,744 87,601 88,476 22 
23 77,497 79,089 81,671 85,244 88,811 89,701 90,591 91,491 92,388 23 
24 80,865 82,544 85,244 88,934 92,608 93,534 94,456 95,367 96,269 24 
25 84,802 86,572 89,390 93,185 96,990 97,940 98,887 99,825 100,786 25 
26 88,730 90,591 93,536 97,441 101,363 102,338 103,312 104,295 105,268 26 
27 92,680 94,620 97,667 101,708 105,734 106,732 107,744 108,744 109,756 27 
28 97,182 99,224 102,387 106,537 110,676 111,719 112,741 113,787 114,816 28 
29 101,708 103,825 107,108 111,367 115,624 116,686 117,753 118,813 119,878 29 
SALARY SCHEDULE C 
2006 
APPLICABLE TO EMPLOYEES HIRED ON OR AFTER JANUARY 1,1975 
1STYR 
START 
IGRADE STEP STEP 1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP 7 STEP8 STEP9 STEP10STEP11 STEP12STEP13 GRADE 
A B CD E F G H I J K L M N 
02 25,509 27,795 29,334 30,871 32,672 33,961 35,259 37,650 41,033 41,607 42,672 44,065 45,431 46,824 02 
03 26,098 28,445 29,984 31,516 33,321 34,625 35,923' 38,376 41,909 42,511 43,653 45,086 46,525 47,967 03 
04 26,816 29,227 30,762 32,292 34,106 35,408 36,716 39,269 43,011 43,653 44,861 46,298 47,738 49,177 04 
05 27,490 29,962 31,490 33,027 34,836 36,146 37,465 40,176 43,991 44,690 45,957 47,397 48,832 50,264 05 
06 28,138 30,673 32,209 33,745 35,545 36,868 38,186 41,050 44,999 45,728 46,989 48,539 50,096 51,647 06 
07 28,923 31,524 33,052 34,585 36,394 37,726 39,075 42,084 46,130 46,877 48,200 49,711 51,532 53,202 07 
08 29,746 32,422 33,958 35,493 37,299 38,688 40,073 43,186 47,402 48,200 49,583 51,304 53,026 54,755 08 
09 30,579 33,331 34,867 36,396 38,198 39,639 41,080 44,288 48,678 49,514 50,957 52,743 54,524 56,311 09 
10 31,454 34,285 35,820 37,350 39,184 40,665 42,142 45,458 50,013 50,904 52,459 54,356 56,254 58,148 10 
11 32,401 35,316 36,850 38,384 40,312 41,811 43,298 46,720 51,453 52,392 54,008 56,024 58,034 60,059 11 
12 33,352 36,352 37,915 39,483 41,454 42,959 44,458 47,994 52,900 53,892 55,560 57,691 59,817 61,952 12 
13 34,305 37,393 39,005 40,614 42,587 44,098 45,611 49,263 54,352 55,387 57,116 59,358 61,604 63,844 13 
14 35,542 38,738 40,411 42,084 44,063 45,588 47,112 50,898 56,261 57,406 59,237 61,725 64,204 66,658 14 
15 36,737 40,041 41,723 43,409 45,387 46,919 48,449 52,362 57,942 59,122 61,029 63,634 66,197 68,800 15 
16 37,955 41,376 43,054 44,735 46,708 48,253 49,806 53,848 59,615 60,856 62,815 65,519 68,217 70,921 16 
17 39,173 42,691 44,373 46,049 48,029 49,586 51,148 55,321 61,300 62,581 64,596 67,406 70,234 73,053 17 
18 40,389 44,019 45,699 47,383 49,356 50,934 52,499 56,803 62,983 64,308 66,377 69,314 72,251 75,174 18 
19 42,043 45,823 47,496 49,186 51,158 52,745 54,332 58,809 65,194 66,611 68,734 71,782 74,825 77,890 19 
20 43,730 47,672 49,349 51,029 53,002 54,603 56,206 60,869 67,556 68,966 71,209 74,319 77,423 80,528 20 
21 46,075 50,224 51,911 53,583 55,557 57,182 58,808 63,717 70,795 72,175 74,546 77,890 81,219 84,553 21 
22 48,511 52,876 54,555 56,231 58,211 59,857 61,505 66,679 74,148 75,638 78,109 81,563 85,024 88,476 22 
23 50,936 55,515 57,195 58,884 60,858 62,529 64,204 69,623 77,497 79,089 81,671 85,244 88,811 92,388 23 
24 53,364 58,164 59,850 61,527 63,507 65,201 66,891 72,575 80,865 82,544 85,244 88,934 92,608 96,269 24 
25 56,230 61,291 62,967 64,644 66,622 68,348 70,070 76,067 84,802 86,572 89,390 93,185 96,990 100,786 25 
26 59,099 64,416 66,092 67,777 69,752 71,496 73,245 79,544 88,730 90,591 93,536 97,441 101,363105,268 26 
27 61,966 67,543 69,223 70,905 72,876 74,654 76,425 83,033 92,680 94,620 97,667 101,708105,734109,756 27 
28 65,265 71,138 72,815 74,495 76,463 78,277 80,086 87,045 97,182 99,224 102,387106,537110,676114,816 28 
29 68,563 74,725 76,411 78,086 80,062 81,900 83,739 91,054 101,708103,825107,108111,367115,624119,878 29 
30 72,039 78,518 80,199 81,872 83,848 85,726 87,597 95,278 
SALARY SCHEDULE B
 
2007
 
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31,1974
 
GRADE YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7 YEAR 8 YEAR 9 YEAR 10 GRADE
 
2 3 4 5 6 7 8 9 10
 
02 42,777 43,375 44,486 45,938 47,362 47,728 48,085 48,444 48,814 02
 
03 43,690 44,318 45,508 47,002 48,502 48,896 49,253 49,633 50,006 03
 
04 44,839 45,508 46,768 48,266 49,767 50,143 50,511 50,891 51,267 04
 
05 45,861 46,589 47,910 49,411 50,907 51,286 51,657 52,034 52,400 05
 
06 46,911 47,671 48,986 50,602 52,225 52,632 53,034 53,432 53,842 06
 
07 48,091 48,869 50,249 51,824 53,722 54,156 54,588 55,027 55,463 07
 
08 49,417 50,249 51,690 53,484 55,280 55,732 56,187 56,647 57,082 08
 
09 50,747 51,618 53,123 54,985 56,841 57,305 57,782 58,242 58,704 09
 
10 52,139 53,067 54,689 56,666 58,645 59,138 59,626 60,136 60,619 10
 
11 53,640 54,619 56,303 58,405 60,500 61,028 61,553 62,077 62,612 11
 
12 55,148 56,182 57,921 60,143 62,359 62,917 63,464 64,024 64,585 12
 
13 56,662 57,741 59,543 61,881 64,222 64,803 65,385 65,978 66,557 13
 
14 58,652 59,846 61,755 64,348 66,933 67,564 68,218 68,848 69,491 14
 
15 60,405 61,635 63,623 66,338 69,010 69,702 70,362 71,044 71,724 15
 
16 62,149 63,442 65,485 68,304 71,116 71,822 72,526 73,231 73,935 16
 
17 63,905 65,241 67,341 70,271 73,219 73,945 74,690 75,421 76,158 17
 
18 65,660 67,041 69,198 72,260 75,322 76,074 76,849 77,600 78,369 18
 
19 67,965 69,442 71,655 74,833 78,005 78,805 79,596 80,405 81,200 19
 
20 70,427 71,897 74,235 77,478 80,713 81,522 82,343 83,140 83,950 20
 
21 73,804 75,242 77,714 81,200 84,671 85,542 86,416 87,279 88,147 21
 
22 77,299 78,853 81,429 85,029 88,638 89,528 90,431 91,324 92,236 22
 
23 80,791 82,450 85,142 88,867 92,585 93,513 94,441 95,379 96,314 23
 
24 84,302 86,052 88,867 92,714 96,544 97,509 98,470 99,420 100,360 24
 
25 88,406 90,251 93,189 97,145 101,112 102,102 103,090 104,068 105,069 25
 
26 92,501 94,441 97,511 101,582 105,671 106,687 107,703 108,728 109,742 26
 
27 96,619 98,641 101,818 106,031 110,228 111,268 112,323 113,366 114,421 27
 
28 101,312 103,441 106,738 111,065 115,380 116,467 117,532 118,623 119,696 28
 
29 106,031 108,238 111,660 116,100 120,538 121,645 122,758 123,863 124,973 29
 
" SALARY SCHEDULE C 
2007 
APPLICABLE TO EMPLOYEES HIRED ON OR AFTER JANUARY 1, 1975 
1STYR 
START 
GRADE STEP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP10 STEP11 STEP12 STEP13 GRADE 
A B C D E F G H I J K L M N 
02 26,593 28,976 30,581 32,183 34,061 35,404 36,758 39,250 42,777 43,375 44,486 45,938 47,362 48,814 02 
03 27,207 29,654 31,258 32,855 34,737 36,097 37,450 40,007 43,690 44,318 45,508 47,002 48,502 50,006 03 
04 27,956 30,469 32,069 33,664 35,556 36,913 38,276 40,938 44,839 45,508 46,768 48,266 49,767 51,267 04 
05 28,658 31,235 32,828 34,431 36,317 37,682 39,057 41,883 45,861 46,589 47,910 49,411 50,907 52,400 05 
06 29,334 31,977 33,578 35,179 37,056 38,435 39,809 42,795 46,911 47,671 48,986 50,602 52,225 53,842 06 
07 30,152 32,864 34,457 36,055 37,941 39,329 40,736 43,873 48,091 48,869 50,249 51,824 53,722 55,463 07 
08 31,010 33,800 35,401 37,001 38,884 40,332 41,776 45,021 49,417 50,249 51,690 53,484 55,280 57,082 08 
09 31,879 34,748 36,349 37,943 39,821 41,324 42,826 46,170 50,747 51,618 53,123 54,985 56,841 58,704 09 
10 32,791 35,742 37,342 38,937 40,849 42,393 43,933 47,390 52,139 53,067 54,689 56,666 58,645 60,619 10 
11 33,778 36,817 38,416 40,015 42,025 43,588 45,138 48,706 53,640 54,619 56,303 58,405 60,500 62,612 11 
12 34,769 37,897 39,526 41,161 43,216 44,785 46,347 50,034 55,148 56,182 57,921 60,143 62,359 64,585 12 
13 35,763 38,982 40,663 42,340 44,397 45,972 47,549 51,357 56,662 57,741 59,543 61,881 64,222 66,557 13 
14 37,053 40,384 42,128 43,873 45,936 47,525 49,114 53,061 58,652 59,846 61,755 64,348 66,933 69,491 14 
15 38,298 41,743 43,496 45,254 47,316 48,913 50,508 54,587 60,405 61,635 63,623 66,338 69,010 71,724 15 
16 39,568 43,134 44,884 46,636 48,693 50,304 51,923 56,137 62,149 63,442 65,485 68,304 71,116 73,935 16 
17 40,838 44,505 46,259 48,006 50,070 51,693 53,322 57,672 63,905 65,241 67,341 70,271 73,219 76,158 17 
18 42,106 45,890 47,641 49,397 51,454 53,099 54,730 59,217 65,660 67,041 69,198 72,260 75,322 78,369 18 
19 43,830 47,770 49,515 51,276 53,332 54,987 56,641 61,308 67,965 69,442 71,655 74,833 78,005 81,200 19 
20 45,589 49,698 51,446 53,198 55,255 56,924 58,595 63,456 70,427 71,897 74,235 77,478 80,713 83,950 20 
21 48,033 52,359 54,117 55,860 57,918 59,612 61,307 66,425 73,804 75,242 77,714 81,200 84,671 88,147 21 
22 50,573 55,123 56,874 58,621 60,685 62,401 64,119 69,513 77,299 78,853 81,429 85,029 88,638 92,236 22 
23 53,101 57,874 59,626 61,387 63,444 65,186 66,933 72,582 80,791 82,450 85,142 88,867 92,585 96,314 23 
24 55,632 60,636 62,394 64,142 66,206 67,972 69,734 75,659 84,302 86,052 88,867 92,714 96,544 100,360 24 
25 58,620 63,896 65,643 67,391 69,453 71,253 73,048 79,300 88,406 90,251 93,189 97,145 101,112105,069 25 
26 61,611 67,154 68,901 70,658 72,716 74,535 76,358 82,925 92,501 94,441 97,511 101,582105,671109,742 26 
27 64,600 70,414 72,165 73,918 75,973 77,827 79,673 86,562 96,619 98,641 101,818106,031110,228114,421 27 
28 68,039 74,161 75,910 77,661 79,713 81,604 83,490 90,744 101,312103,441106,738111,065115,380119,696 28 
29 71,477 77,901 79,658 81,405 83,465 85,381 87,298 94,924 106,031108,238111,660116,100120,538124,973 29 
30 75,101 81,855 83,607 85,352 87,412 89,369 91,320 99,327 30 
SALARY SCHEDULE B
 
2008
 
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31, 1974
 
GRADE YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR6 YEAR 7 YEAR 8 YEAR 9 YEAR 10 
GRADE 
2 3 4 5 6 7 8 9 10 
02 44,702 45,327 46,488 48,005 49,493 49,876 50,249 50,624 51,011 02 
03 45,656 46,312 47,556 49,117 50,685 51,096 51,469 51,866 52,256 03 
04 46,857 47,556 48,873 50,438 52,007 52,399 52,784 53,181 53,574 04 
05 47,925 48,686 50,066 51,634 53,198 53,594 53,982 54,376 54,758 05 
06 49,022 49,816 51,190 52,879 54,575 55,000 55,421 55,836 56,265 06 
07 50,255 51,068 52,510 54,156 56,139 56,593 57,044 57,503 57,959 07 
08 51,641 52,510 54,016 55,891 57,768 58,240 58,715 59,196 59,651 08 
09 53,031 53,941 55,514 57,459 59,399 59,884 60,382 60,863 61,346 09 
10 54,485 55,455 57,150 59,216 61,284 61,799 62,309 62,842 63,347 10 
11 56,054 57,077 58,837 61,033 63,223 63,774 64,323 64,870 65,430 11 
12 57,630 58,710 60,527 62,849 65,165 65,748 66,320 66,905 67,491 12 
13 59,212 60,339 62,222 64,666 67,112 67,719 68,327 68,947 69,552 13 
14 61,291 62,539 64,534 67,244 69,945 70,604 71,288 71,946 72,618 14 
15 63,123 64,409 66,486 69,323 72,115 72,839 73,528 74,241 74,952 15 
16 64,946 66,297 68,432 71,378 74,316 75,054 75,790 76,526 77,262 16 
17 66,781 68,177 70,371 73,433 76,514 77,273 78,051 78,815 79,585 17 
18 68,615 70,058 72,312 75,512 78,711 79,497 80,307 81,092 81,896 18 
19 71,023 72,567 74,879 78,200 81,515 82,351 83,178 84,023 84,854 19 
20 73,596 75,132 77,576 80,965 84,345 85,190 86,048 86,881 87,728 20 
21 77,125 78,628 81,211 84,854 88,481 89,391 90,305 91,207 92,114 21 
22 80,777 82,401 85,093 88,855 92,627 93,557 94,500 95,434 96,387 22 
23 84,427 86,160 88,973 92,866 96,751 97,721 98,691 99,671 100,648 23 
24 88,096 89,924 92,866 96,886 100,888 101,897 102,901 103,894 104,876 24 
25 92,384 94,312 97,383 101,517 105,662 106,697 107,729 108,751 109,797 25 
26 96,664 98,691 101,899 106,153 110,426 111,488 112,550 113,621 114,680 26 
27 100,967 103,080 106,400 110,802 115,188 116,275 117,378 118,467 119,570 27 
28 105,871 108,096 111,541 116,063 120,572 121,708 122,821 123,961 125,082 28 
29 110,802 113,109 116,685 121,325 125,962 127,119 128,282 129,437 130,597 29 
SALARY SCHEDULE C 
2008 
APPLICABLE TO EMPLOYEES HIRED ON OR AFTER JANUARY 1, 1975 
1STYR 
START 
GRADE STEP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP10 STEP11 STEP12 STEP13 GRADE 
A B C 0 E F G H I J K L M N 
02 27,790 30,280 31,957 33,631 35,594 36,997 38,412 41,016 44,702 45,327 46,488 48,005 49,493 51,011 02 
03 28,431 30,988 32,665 34,333 36,300 37,721 39,135 41,807 45,656 46,312 47,556 49,117 50,685 52,256 03 
04 29,214 31,840 33,512 35,179 37,156 38,574 39,998 42,780 46,857 47,556 48,873 50,438 52,007 53,574 04 
05 29,948 32,641 34,305 35,980 37,951 39,378 40,815 43,768 47,925 48,686 50,066 51,634 53,198 54,758 05 
06 30,654 33,416 35,089 36,762 38,724 40,165 41,600 44,721 49,022 49,816 51,190 52,879 54,575 56,265 06 
07 31,509 34,343 36,008 37,677 39,648 41,099 42,569 45,847 50,255 51,068 52,510 54,156 56,139 57,959 07 
08 32,405 35,321 36,994 38,666 40,634 42,147 43,656 47,047 51,641 52,510 54,016 55,891 57,768 59,651 08 
09 33,314 36,312 37,985 39,650 41,613 43,184 44,753 48,248 53,031 53,941 55,514 57,459 59,399 61,346 09 
10 34,267 37,350 39,022 40,689 42,687 44,301 45,910 49,523 54,485 55,455 57,150 59,216 61,284 63,347 10 
11 35,298 38,474 40,145 41,816 43,916 45,549 47,169 50,898 56,054 57,077 58,837 61,033 63,223 65,430 11 
12 36,334 39,602 41,305 43,013 45,161 46,800 48,433 52,286 57,630 58,710 60,527 62,849 65,165 67,491 12 
13 37,372 40,736 42,493 44,245 46,395 48,041 49,689 53,668 59,212 60,339 62,222 64,666 67,112 69,552 13 
14 38,720 42,201 44,024 45,847 48,003 49,664 51,324 55,449 61,291 62,539 64,534 67,244 69,945 72,618 14 
15 40,021 43,621 45,453 47,290 49,445 51,114 52,781 57,043 63,123 64,409 66,486 69,323 72,115 74,952 15 
16 41,349 45,075 46,904 48,735 50,884 52,568 54,260 58,663 64,946 66,297 68,432 71,378 74,316 77,262 16 
17 42,676 46,508 48,341 50,166 52,323 54,019 55,721 60,267 66,781 68,177 70.371 73,433 76,514 79,585 17 
18 44,001 47,955 49,785 51,620 53,769 55,488 57,193 61,882 68,615 70,058 72,312 75,512 78,711 81,896 18 
19 45,802 49,920 51,743 53,583 55,732 57,461 59,190 64,067 71,023 72,567 74,879 78,200 81,515 84,854 19 
20 47,641 51,934 53,761 55,592 57,741 59,486 61,232 66,312 73,596 75,132 77,576 80,965 84,345 87,728 20 
21 50,194 54,715 56,552 58,374 60,524 62,295 64,066 69,414 77,125 78,628 81,211 84,854 88,481 92,114 21 
22 52,849 57,604 59,433 61,259 63,416 65,209 67,004 72,641 80,777 82,401 85,093 88,855 92,627 96,387 22 
23 55,491 60,478 62,309 64,149 66,299 68,119 69,945 75,848 84,427 86,160 88,973 92,866 96,751.100,648 23 
24 58,135 63,365 65,202 67,028 69,185 71,031 72,872 79,064 88,096 89.924 92,866 96,886 100,888104,876 24 
25 61,258 66,771 68,597 70,424 72,578 74,459 76,335 82,869 92,384 94,312 97,383 101,517105,662109,797 25 
26 64,383 70,176 72,002 73,838 75,988 77,889 79,794 86,657 96,664 98,691 101,899106,153110,426114,680 26 
27 67,507 73,583 75,412 77,244 79,392 81.329 83,258 90,457 100,967103,080106,400110,802115,188119,570 27 
28 71,101 77,498 79,326 81,156 83,300 85,276 87,247 94,827 105,871108,096111,541116.063120,572125,082 28 
29 74,693 81,407 83,243 85,068 87,221 89,223 91,226 99.196 110,802113,109116,685121,325125,962130,597 29 
30 78,481 85,538 87,369 89,193 91,346 93,391 95,429 103,797 30 
SCHEDULE "0"
 
GRIEVANCE PROCEDURE FOR TOWN OF HEMPSTEAD 
EMPLOYEES Including seasonal and part-time employees as 
per Part 6.0 hereof. Regulations governing the submission and 
settlement of grievances of Town of Hempstead employees. 
PREAMBLE 
In order to establish a more harmonious and cooperative 
relationship between the Town of Hempstead and its employees, 
it is hereby declared to be the policy of the administration of the 
Town to provide for the settlement of employment grievances 
through the following procedure. 
Part 1.0 DEFINITIONS 
1.1	 The term "Board" means the Grievance Board, 
Town of Hempstead. 
1.2	 The term "Department" means departments, 
boards, agencies, commissions, or special 
districts of the Town government. 
1.3	 The term "CSEA" means the recognized 
bargaining agent. 
1.4	 The term "Employee Representative" means the 
agent selected by the employee to act in his/her 
behalf in the processing of a grievance. 
1.5	 The term "Department Representative" means the 
officer or employee designated by the head of such 
department to act with full authority in his/her behalf 
in making a determination on a grievance. 
1.6	 "Immediate Supervisor" means the employee or 
officer on the next higher level of authority above 
the employee in the department wherein the 
grievance exists and who normally assigns and 
reviews the employee's work, approves his/her 
time record or evaluates his/herwork performance 
by or with the designation of the department head. 
1.7	 "Grievance" shall mean any claimed violation, 
misinterpretation or inequitable application of the 
existing collective bargaining agreement, rules, 
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procedures, regulations, administrative orders or 
work rules of a government or a department or 
agency thereof, which relate to or involve employee's 
health or safety, physical facilities, materials or 
equipment furnished to employees or supervision 
of employees; provided, however, that such term 
shall not include any matter involving an employee's 
job classification, title, retirement benefits, 
disciplinary proceeding or any matter which is 
otherwise reviewable pursuant to Civil Service Law 
or any rule, law, or regulation having the force and 
effect of law. Effective January 1, 1994, a 
"Grievance" shall be defined as any claimed 
violation, misinterpretation or inequitable application 
of the existing collective bargaining agreement, 
rules, procedures, regulations, administrative orders 
or work rules of the employer or a department, 
except any matter which is otherwise reviewable 
pursuant to the Civil Service Law. 
1.8	 "Group Grievance" means a grievance affecting 
more than one employee in which a common 
question(s) predominates and the joining of such 
claims is superior for the fair and efficient resolution 
of the matter. Only CSEA can process Group 
Grievances. 
1.9	 "Higher Ranking Supervisor" means the employee 
or officer on a higher level of authority in direct line 
above the immediate supervisor and below the 
level of the department head. 
1.10	 "Hearing Representative" means the officer or 
employee designated by the department head to 
conduct a hearing at the second step of the 
procedure herein. 
INTRODUCTION
 
Part 2.0 
The provisions and procedures established hereunder shall 
be applicable to grievances in any department, board, agency, 
commission or special district of the Town of Hempstead. This 
procedure shall not apply to any matter involving an employee's 
job classification, title, retirement benefits, disciplinary proceed­
ing or any matter which is otherwise reviewable pursuant to Civil 
Service Law or any rule, law or regulation having the force and 
effect of law. 
It is the fundamental responsibility of supervisors or those in 
charge to take appropriate action promptly and fairly upon the 
grievances of their subordinates. 
The head of each department, board, agency, commission 
or special district of the Town of Hempstead shall be responsible 
for carrying out the regulations prescribed herein and maintain­
ing the standards herein prescribed. 
DEPARTMENTAL RESPONSIBILITY 
Part 3.0 
An employee shall be entitled to a representative of his/her 
own choosing in the presentation and processing of a grievance. 
The head of each department, board, agency, commission 
or special district of the Town shall establish formal procedures 
for the submission of grievances by employees and for the prompt 
and orderly consideration and determination of such grievances 
by supervisors in accordance herewith. 
3.1 The first step shall consist of the employee's presentation 
of his/her grievance to his/her immediate supervisor, who shall 
consult with and permit the employee to consult with any of his/ 
her higher ranking supervisors below the head of the depart­
ment, board, agency, commission, or special district of the Town 
of Hempstead. The discussion and resolution of grievances in 
the first step shall be on an oral basis. 
3.2 . The second step shall be the determination of the griev­
ance by the head of the department, board, agency, commis­
sion, or special district or by a duly designated representative. If 
a grievance is not satisfactorily settled at the first step, the em­
ployee may request a review and determination by the head of 
the department, board, agency, commission, or special district 
of the Town of Hempstead or designated representative. In this 
case, the specific nature ofthe grievance shall be made in writing, 
by the employee and by the appropriate supervisors. The head of 
the department, board, agency, commission, or special district 
shall, at the request of the employee, hold an informal hearing. The 
employee and his/her representative may appear and present oral 
statements or arguments. The determination of such grievance 
shall be made by the head of the department, board, agency, com­
mission, or special district, or his/her representative. 
PROCEDURES 
Part 4.0 
4.1 All employees have the right to present their grievance in 
accordance with the procedures described herein, with or with­
out the assistance of a representative of the Union, and free from 
interference, coercion, restraint, discrimination, or reprisal. The 
CSEA shall have a right to have a representative present at each 
grievance step and to be notified of each decision. In the case of 
an employee, a grievance must be initiated within twelve (12) 
months after the employee knew, or should have known of the 
grievance. Group grievances must be initiated within eighteen 
(18) months after the Group knew or should have known of the 
grievance. Effective March 22, 1988, the time within which to bring 
an employee or group grievance shall be six months. 
4.2 Step 1 An employee who feels that he/she has been ag­
grieved may orally present his/her grievance to his/her immedi­
ate supervisor or department supervisor common to the group 
who shall carefully consider the matter and, within five (5) work­
ing days thereafter, make a determination and advise the em­
ployee and the CSEA of the decision. 
4.3 Step 2 If the grievance is not satisfactorily adjusted at Step 
1, an employee or his/her CSEA representative may present the 
matter to his/her department head within five (5) working days 
after notification of the decision provided in Step 1, by filing with 
his/her department head or a duly designated representative, a 
written notice of the specified grievance on an official form pro­
vided for that purpose. Within ten (10) working days after it is 
presented to him/her, the department head or duly designated 
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representative shall make a written determination and advise the 
employee and the CSEA of the decision. 
4.4 Step 3 If the grievance is not satisfactorily adjusted at Step 
2, an employee or his/her CSEA representative may appeal the 
matter to the Town of Hempstead Grievance Board within thirty 
(30) working days after the decision provided at Step 2. 
4.5 The Grievance Board shall schedule a hearing within fif­
teen (15) working days after the receipt of the employee's re­
quest and shall render a decision within thirty (30) working days. 
Both the Grievance Board and the employee shall be entitled to 
one adjournment as of right, but further adjournments may only 
be by mutual consent. 
4.6 Any matter which is not a grievance as defined herein shall 
not be the subject of thebinding arbitration procedure provided herein. 
4.7 The parties to the grievance may submit written statements 
on matters relating to the grievance to the Board priorto the hear­
ing. The employee, his representative, if any, and the head of the 
department shall be notified in writing of the decision of the Board. 
4.8 A verbatim record may be kept of all hearings of the Board. 
4.9 If a grievance is referred to the Labor Management Com­
mittee, the Labor Management Committee shall meet within ten 
(10) working days and render a decision within ten (10) working 
days subsequent to its last meeting. 
4.10 The appeals to the Grievance Board may be heard in 
public or in private, as determined by the Grievance Board. 
4.11 Step 4 Within thirty (30) working days after the notification 
of the decision reached at Step 3, a grievance as defined herein, 
with the consent of the CSEA, shall be submitted to arbitration 
for review. 
4.12 The Employer and the CSEA shall mutually agree on 
twelve (12) people to serve as a panel of arbitrators. 
4.13 All the arbitrators so selected shall be listed alphabeti­
cally except as otherwise provided below. 
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4.14 One arbitrator shall be selected in alphabetical order. If 
the arbitrator selected advises the parties that he/she is unable 
to hear the grievance within thirty (30) calendar days from the 
date he/she is notified of selection, the next arbitrator on the list 
shall be so designated. 
4.15 Names of arbitrators who have served and of those who 
have been unable to accept an assignment shall be moved to 
the bottom of the panel list. 
4.16 Those selected as arbitrators under this Agreement shall 
receive a fee of $850.00 per day, to include all expenses and to 
be borne equally by the parties. Effective January 1, 2006 the 
aforementioned fee may be increased by agreement between 
the Town and the CSEA. 
4.17 The arbitrator shall have no authority to add to, subtract 
from, modify or change in any way, the provisions of this agree­
ment, or any expressly written amendment orsupplement thereto. 
4.18 The arbitrator shall confine himself to the precise issue 
submitted for arbitration and shall have no authority to determine 
any other issues not so submitted to him, nor shall he submit 
observations or declarations of opinion which are not essential 
in reaching the determination. 
4.19 The arbitrators shall issue written findings of fact and bind­
ing recommendations for resolving the grievance to the parties 
within thirty (30) calendar days after the hearing. 
4.20 Arbitration hearings shall consist of, but not be limited to, a 
review of the evidence, record and decisions reached at Step 3. 
4.21 Evidence that has not been submitted at the Grievance 
Board hearing shall not be submitted at an arbitration hearing 
unless the party submitting the evidence has submitted same to 
the Grievance Board at least ten (10) calendar days prior to the 
arbitration hearing. It is understood that the term "evidence" shall 
not include the submission of decisions regarding similar cases, 
new arguments, the submission of applicable statutes, rules, regu­
lations or case law. 
4.22 Should the Town Grievance Board change its decision 
subsequent to the timely submission of new evidence, and should 
the CSEA withdraw a grievance as a result thereof, any cancella­
tion fee charged by the arbitrator shall be borne equally by the 
palties. 
4.23 Group Grievances shall be presented to the lowest rank­
ing supervisor common to all employees in the group. 
Part 5.0 For the purpose of this Grievance Procedure: 
5.1 Failure by the Employer, at any step of the procedure 
provided herein, to communicate a decision of a grievance within 
the specified time limits shall permit the employee to proceed to 
the next step. 
5.2 Failure by the employee or CSEA at any step of this pro­
cedure to appeal a grievance to the next step within the speci­
fied time limits shall be deemed to be a waiver of the right to 
appeal to the next step. 
5.3 Conferences and hearings held under the procedure pro­
vided herein shall be conducted at times and places which will 
afford a fair and reasonable opportunity for all persons entitled to 
be present at such conferences or hearings. When such confer­
ences or hearings are held during working hours, all individuals 
necessary for the conferences or hearings will be excused with­
out loss of payor benefits for the purpose of attending such con­
ferences or hearings. 
Part 6.0A Grievance Committee, comprised of a total of four (4) 
members (two [2] from CSEA and two [2] from the Town of 
Hempstead), mutually agreeable to both sides, shall be formed 
solely for the purpose of investigating grievances on behalf of 
seasonal and part-time employees having a minimum of thirty 
(30) days length of service. Upon finding by a majority of this 
Committee that the grievance is warranted, said seasonal or part­
time employee will be permitted to process his/her grievance in 
accordance with the grievance procedure herein. 
SCHEDULE "E"
 
DISCIPLINARY PROCEDURE FOR TOWN OF HEMPSTEAD EMPLOYEES 
1.0 The provisions ofthis section shall be exclusive for all em­
ployees of the Employerwho previously had, or upon subsequently 
becoming employed would have had, the disciplinary protections 
afforded under Section 75 of the Civil Service Law of the State of 
New York or Chapter 37 of the Code of the Town of Hempstead, 
were it not for the enactment of this new disciplinary procedure. It 
is further understood that employees of the Employer who were 
not previously granted the protections of either Section 75 or 
Chapter 37 are not entitled to the disciplinary protection afforded 
herein unless they are SUbsequently employed in a title that pro­
vides for such protection were it not for the enactment of this new 
disciplinary procedure. 
1.1 There shall be a trial period of six (6) months from date of 
original hire for all employees in full-time positions, unless a longer, 
or new, or additional probationary or trainee period is provided 
by the Civil Service Commission Rules or by New York State stat­
ute. During this trial period, the employee holding the position 
shall not have any disciplinary protection. In addition, an 
employee's failure of a probationary or trainee period required 
by the Civil Service Commission shall not be subject to the Disci­
plinary Procedure. 
1.2 Interruptions of service in a full-time or part-time position, 
lasting less than one year, shall not be an interruption of years of 
continuous service. 
1.3 Only an employee who has passed the trial period, as set 
forth above, shall be entitled to use the Disciplinary Review Pro­
cedure as set forth in this section. 
1.4 An employee who is seasonal, temporary, provisional, or 
in the unclassified service, or in a position designated by the Civil 
Service Commission as "confidential" or "influencing policy", shall 
not have the protections of Schedule "E" of this Agreement. Time 
served in any such position shall not be credited towards a trial 
period, except that following a permanent appointment, time 
served in subsequent positions (other than seasonal, temporary, 
unclassified, or positions designated by the Civil Service Com­
mission as "confidential" or "influencing policy") shall be credited 
towards the trial period. 
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2.0 An employee who is covered by this schedule may not 
have any of the Health, Dental or Optical insurance benefits pro­
vided for in thisAgreement suspended, discontinued, or interrupted 
by the Town pending the completion of the Disciplinary Review 
Procedure provided for in this section. The Town shall continue to 
pay the regular cost of such insurance for such period. 
3.0 No penalty or punishment beyond a reprimand may be 
imposed unless the employee has been given a reasonable op­
portunity to have a CSEA representative present at the time any 
such penalty or punishment is imposed. 
3.1 No employee shall be asked or required to sign a resig­
nation unless he/she has first been afforded a reasonable op­
portunity to consult with a CSEA representative. 
4.0 When an employee is being interviewed by a depart­
mental representative under circumstances which may lead to 
the imposition of a disciplinary penalty against him/her other than 
a reprimand, the employee shall be given an opportunity to have 
a CSEA representative present during such interview. 
4.1 Such CSEA representative shall be excused from work 
for a sufficient period of time necessary to assist the employee 
who has requested his/her presence. 
4.2 Such representative, while having the right to be present 
during the period of interview, shall also have the right to confer 
with and advise the employee both before and after the interview. 
4.3 Statements made by an employee after notice of an in­
vestigation related to charges which may be brought against such 
employee, which statements are made in the absence of an op­
portunity to have his representative available at the interview, shall 
not be admissible in the Disciplinary Review Procedure. 
5.0 NOTICE OF DISCIPLINE AND CHARGES. An em­
ployee who is entitled to the protections of this section shall, within 
fifteen (15) calendar days of the imposition of a penalty, be served 
with written notice of the discipline and charges of incompetence 
and/or misconduct either in person or by certified mail, return 
receipt requested, to his/ her current address as it appears on 
the Employer's personnel records. If the employee wishes to con­
test said discipline, the employee must proceed in accordance 
with the Disciplinary Review Procedure set forth in this section. A 
copy of such notice and charges shall simultaneously be served 
upon the CSEA. 
6.0 Discipline may consist of and shall be limited to a repri­
mand, or a fine not to exceed one hundred dollars ($100) or a 
loss of leave entitlements not to exceed thirty (30) days, or a sus­
pension without pay, or demotion in grade or step or dismissal 
from Town service. 
6.1 A discharge or a suspension without pay, in excess of fifteen 
working days, shall entitle the CSEAto proceed directly to Step 3 of 
the Disciplinary Review Procedure for expedited arbitration. 
7.0 No discipline may be imposed more than eighteen (18) 
months after the occurrence of the alleged incompetence or mis­
conduct complained of by the Town and described in the notice 
and charges, unless said incompetence or misconduct would, if 
proved in a court of competent jurisdiction, constitute a crime. 
8.0 DISCIPLINARY REVIEW PROCEDURE 
8.1 Step 1. Within ten (10) working days after the imposition 
of disciplinary action or receipt of notice of discipline and charges, 
whichever is first, an employee who objects to the disciplinary ac­
tion which was imposed shall present his/herobjection in writing to 
his/her department head, who shall carefully consider the matter, 
and within five (5) working days thereafter, make a determination 
and advise the employee and the CSEA of the decision. 
8.2 Step 2. If the objection is not satisfactorily adjusted at 
Step 1, an employee or his/her CSEA representative shall ap­
peal the matter to a Town disciplinary review officer within ten 
(10) working days after notification of the decision provided in 
Step 1, by filing with the Town disciplinary review officer a notice 
of appeal on the form provided by the Town. Within ten (10) work­
ing days after the filing of the appeal, the disciplinary review of­
ficer shall schedule a conference to review the appeal. Confer­
ences will be concluded not later than 20 working days after the 
initial conference unless there is mutual consent to extend the 
time. Within fifteen (15) working days after the close of the con­
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ference, the Town disciplinary review officer shall make a written 
determination on the appeal and advise the employee and the 
CSEA of that determination. 
8.3 Step 3 Within fifteen (15) working days after (a) notifica­
tion ofthe decision reached at Step 2; (b) discharge; or (c) sus­
pension without pay in excess offifteen (15) working days, only 
the CSEA may proceed to Disciplinary Arbitration. 
9.0 DISCIPLINARYARBITRATION 
9.1 Panel ofArbitrators. The Town and the Union shall mutu­
ally agree on twelve (12) people to serve as a panel of arbitra­
tors. Each person selected must be a labor arbitration panel 
member of the American Arbitration Association or the New York 
State Public Employment Relations Board panel. All ofthe arbi­
trators so selected shall be listed alphabetically except as other­
wise provided in Section 9.3 below. 
9.2 Arbitrators shall be selected in alphabetical order. If the 
arbitrator selected advises the parties that he!she is unable to 
hear the dispute within thirty (30) calendar days from the date he! 
she is notified of selection, the next arbitrator on the list shall be 
designated. 
9.3 Names of arbitrators who have served and of those who 
have been unable to accept an assignment shall be moved to 
the bottom of the panel list. 
9.4 The arbitrator shall have no authority to add to, subtract 
from, modify or change in any way the provisions of this Agree­
ment or any expressly written amendment or supplement thereto, 
or to extend its duration, unless the parties have expressly agreed 
in writing, to give the arbitrator specific authority to do so, or to 
make an award which has this effect. It is understood that a dis­
ciplinary proceeding commenced during the term of this Agree­
ment or after its expiration date, but prior to execution of a new 
agreement, may be processed after the stated expiration date 
as if the Agreement was still in effect. The award of the arbitrator 
so made shall be final and binding on the parties. 
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9.5 For the purpose of this Disciplinary Review Procedure: 
(a) Failure by the Town, at any step of the procedure pro­
vided herein, to communicate a decision on a grievance or 
objection within the specified time limits shall permit the em­
ployee or the Union to proceed to the next step. 
(b) Fai/ure by the employee or Union at any step of this pro­
cedure to appeal a grievance or objection to the next step 
within the specified time limits shall be deemed to be a waiver 
of the right to appeal to the next step. 
(c) Judicial Review of DisciplinaryAction shall be exclusively 
limited to procedures available under C.P.L.R. Article 75. 
(d) Neither the Union nor the Town Disciplinary Board shall 
be permitted more than two (2) adjournments of any arbitrat­
ion case. No adjournment shall be for more than ten (10) work 
ing days. Default will be granted against the party requesting 
more than two (2) adjournments. 
(e) The arbitrator shall only decide whether misconduct or 
incompetence existed, and if so, the appropriate penalty 
permitted by this Agreement. For discipline imposed after 
March 22, 1988, the arbitrator shall also decide whether the 
disciplinary procedures set forth in this agreement were vio­
lated. 
(f) No employee shall be suspended for more than fifteen 
(15) working days, pending the ruling of the arbitrator, unless 
the employee: 
(i) poses a threat to the residents of the Town of 
Hempstead, property of the Town of Hempstead, 
or other employees ofthe Town of Hempstead; 
or 
(ii) is dismissed by the Town of Hempstead. 
9.6 Those selected as arbitrators under this Agreement shall re­
ceive a fee $850.00 per day, to include all expenses, and to be 
borne equally by the parties. Effective January 1, 2006 the afore­
mentioned fee may be increased by agreement between the Town 
and the CSEA. 
9.7 The arbitrator selected shall be notified immediately and must 
hold the hearing and render the binding decision within thirty (30) 
calendar days from the date of his/her designation unless other­
wise agreed to by the parties. 
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SCHEDULE "F"
 
Accountant III 
Administrative Assistant 
Administrative Officer I 
Administrative Officer II 
Assistant Director, Animal Shelter & Control 
Assistant Director of Bay Constables 
Assistant Director of Cemeteries 
Assistant Director of Communications 
Assistant Director of Human Resources 
Assistant Director of Real Estate 
Assistant Director of Reproduction Services 
Assistant Director of Traffic Control (Administration) 
Assistant Director of Traffic Control (Operations & Maintenance) 
Assistant Director of Traffic Control (Street Lighting) 
Assistant Director of Urban Renewal 
Assistant Recreation Director 
Assistant Superintendent of Sanitation 
Assistant to Commissioner, Department of Buildings 
Assistant to Commissioner, Department of Conservation & Waterways 
Assistant to Commissioner, Department of General Services 
Assistant to Commissioner, Department of Highway 
Assistant to Commissioner, Department of Information & Technology 
Assistant to Commissioner, Department of Occupational Resources 
Assistant to Commissioner, Department of Planning & Economic Development 
Assistant to Commissioner, Department of Sanitati6n 
Assistant to Commissioner, Department of Water 
Assistant to Deputy Commissioner, Department of Conservation & Waterways 
Assistant to Deputy Commissioner, Department of Parks & Recreation 
Assistant to Director of Cemeteries 
Assistant to Director of Human Resources (Employee Benefits) 
Assistant (Admin. Matters) to First Deputy Commissioner, DOOR 
Assistant (Pers. Matters) to First Deputy Commissioner, DOOR 
Assistant to First Deputy Commissioner, Dept. of General Services 
Assistant to Second Deputy Comm. (Admin.), Dept of General Services 
Assistant to First Deputy Receiver of Taxes (Admin. & Fiscal) 
Assistant to Second Deputy Commissioner, Dept. of Sanitation 
Assistant to the Supervisor 
Assistant to the Town Board 
Assistant to the Town Comptroller 
Assistant to Town Comptroller (Purchasing) 
Assistant to the Third Deputy Comm. (Rehab.), Dept. Plan. & Eco. Dev. 
Assistant Town Attorney 
Automotive Maintenance Coordinator 
Automotive Parts Supervisor 
Automotive Shop Supervisor 
Bookkeeping Operations Supervisor 
Building Maintenance Supervisor 
Building Manager 
Carpenter Services Supervisor 
Chairman - Board, Committee, Commission 
Chief Deputy Town Attorney 
Chief of Staff in the Office of the Supervisor 
Civil Service Administrator 
Commissioner, Department of Buildings 
Commissioner, Department of Conservation & Waterways 
Commissioner, Department of Engineering 
Commissioner, Department of General Services 
Commissioner, Department of Highway 
Commissioner, Department of Information & Technology 
Commissioner, Department of Occupational Resources 
Commissioner, Department of Parks & Recreation 
Commissioner, Department of Planning & Eco. Dev. 
Commissioner, Department of Public Safety 
Commissioner, Department of Sanitation 
Commissioner, Department of Senior Enrichment 
Commissioner, Deparment of Water 
Community Development Coordinator 
Confidential Assistant 
Coordinator, Handicapped Children's Recreation Program. 
Coordinator, Cultural Arts 
Counsel to Board of Zoning Appeals 
Counsel to the Commissioner, Dept. of Planning & Eco. Dev. 
Counsel to Commissioner, Dept. of Sanitation 
Counsel to Superviso"r 
Deputy Commissioner, Dept. of Conservation & Waterways 
Deputy Commissioner, Dept. of Conservation & Waterways (Opns.) 
Deputy Commissioner, Dept. of Highway 
Deputy Commissioner, Dept. of Parks & Recreation 
Deputy Commissioner, Dept. of Parks & Recreation (Administration) 
Deputy Commissioner, Dept. of Parks &Recreation (Design &Construction) 
Deputy Commissioner, Dept. of Parks & Recreation (Warehouse & Inv. Manage.) 
Deputy Commissioner, Dept. of Sanitation (Engineering) 
Deputy Executive Director 
Deputy Registrar of Vital Statistics 
Deputy Town Attorney 
Director, Community Development Construction Projects 
Director of Animal Shelter & Control 
Director of Bay Constables 
Director of Cemeteries 
Director of Communications 
Director of Conservation 
Director of Finance 
Director of Fine Arts 
Director of Human Resources 
Director of Real Estate 
Director of Reproduction Services 
Director of Security & Emergency Services 
Director of Tourism 
Director of Traffic Control 
Director of Urban Renewal 
Director of Waterways Management 
Electrical Services Supervisor 
Executive Assistant to the Supervisor 
Executive Assistant to Town Board 
Executive Director, Civil Service Commission 
First Deputy Commissioner, Dept. of Buildings 
First Deputy Commissioner, Dept. of Engineering 
First Deputy Commissioner, Dept. of General Services 
First Deputy Commissioner, Dept. of Information & Technology 
First Deputy Commissioner, Dept. of Occupational Resources 
First Deputy Commissioner, Dept. of Planning & Eco. Dev. 
First Deputy Commissioner, Dept. of Public Safety 
First Deputy Commissioner, Dept. of Sanitation 
First Deputy Commissioner, Dept. of Senior Enrichment 
First Deputy Commissioner, Dept. of Water 
First Deputy Receiver of Taxes (Administration & Communication) 
First Deputy Town Clerk 
First Deputy Town Comptroller 
Highway Maintenance Foreman 
Highway Maintenance Supervisor 
Historian 
Housing Supervisor 
Industrial Development Assistant 
Inspector 
Laboratory Supervisor 
Legislative Aide 
Multi-Keyboard Supervisor 
Office Services Supervisor 
Park Supervisor II 
Park Supervisor III 
Parks Maintenance Supervisor 
Payroll Supervisor 
Personnel Specialist II 
Personnel Specialist III 
Pest Control Supervisor 
Planner Supervisor 
Press Secretary 
Principal Deputy Town Attorney 
Public Information Officer 
Recreation Director 
Recreation Facility Manager 
Registrar of Vital Statistics - PIT 
Risk Management Officer 
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Sanitation Safety Coordinator 
Sanitation Supervisor 
Second Deputy Commissioner, Dept. of Buildings 
Second Deputy Commissioner, Dept. of Engineering 
Second Deputy Commissioner, Dept. of General Services 
Second Deputy Commissioner, Dept. of Information & Technology 
Second Deputy Commissioner, Dept. of Occupational Resources 
Second Deputy Commissioner, Dept. of Planning & Eco. Dev. 
Second Deputy Commissioner, Dept. of Public Safety 
Second Deputy Commissioner, Dept. of Sanitation 
Second Deputy Commissioner, Dept. of Senior Enrichment 
Second Deputy Commissioner, Dept. of Water 
Second Deputy Receiver of Taxes (Collections & Disbursements) 
Second Deputy Town Clerk 
Second Deputy Town Comptroller 
Secretary to Board of Zoning Appeals 
Secretary to Joint Village-TownAircraft NoiseAbatement Comm. (JlVASNAC) 
Secretary to Public Employment Relations Board 
Secretary to the Supervisor 
Secretary (in Office of Supervisor) 
Secretary to the Town Board 
Secretary to the Town Clerk 
Senior Deputy Town Attorney 
Senior Law Assistant 
Special Assistant to Supervisor 
Special Investigator (Classified Matters) 
Special Park District Supervisor 
Superintendent of Sanitation 
Superintendent of Street Lighting 
Supervisor of Construction Inspection Services 
Supervisor of Inspection Services 
Supervisor of Licensing 
Supervisor of Marina Maintenance 
Supervisor of Marine Maintenance 
Supervisor of Waterways Maintenance 
Third Deputy Commissioner, Dept. of Planning & Eco. Dev. (Rehab.) 
Third DeputyCommissioner, Dept. ofSanitation (SolidWaste Disposal & Planning) 
Third Deputy Receiver of Taxes (Office Services & Accounting) 
Third Deputy Town Clerk 
Town Attorney 
Town Comptroller 
Vocational Training Supervisor 
Water Distribution Supervisor 
Water Metering Supervisor 
